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ANNAMALAI             UNIVERSITY
114 - B.S.W (Bachelor of Social Work)

Programme Structure and Scheme of Examination (under CBCS)

(Applicable to the candidates admitted in Affiliated Colleges 
in the academic year 2022 -2023 ONLY)
	Course Code
	Part
	Study Components & Course Title
	Hours/Week
	Credit
	Maximum Marks

	
	
	
	
	
	CIA
	ESE
	Total

	
	
	SEMESTER– I
	
	
	
	
	

	22UTAML11
	I
	Language Course - I : Tamil-I
	5
	3
	25
	75
	100

	22UENGL12
	II
	English Course - I : Communicative English I
	5
	3
	25
	75
	100

	22UBSWC13
	III


	Core Course - I : Social Work Profession
	5
	4
	25
	75
	100

	22UBSWC14
	
	Core Course - II : Social Work with Individuals
	5
	4
	25
	75
	100

	
	
	Core Practical – I: Concurrent Field Work - I 
	2
	-
	-
	-
	-

	22UBSWA15
	
	Allied Course – I
	4
	3
	25
	75
	100

	22UBSWS16
	IV
	Skill Based Course – I : Communication for Social Work
	2
	2
	25
	75
	100

	22UENVS18
	IV
	Environmental Studies
	2
	2
	25
	75
	100

	
	                                                                                  Total
	30
	21
	
	
	700

	
	
	SEMESTER – II
	
	
	
	
	

	22UTAML21
	I
	Language Course - II : Tamil-II
	5
	3
	25
	75
	100

	22UENGL22
	II
	English Course - II : Communicative English II
	5
	3
	25
	75
	100

	22UBSWC23
	III
	Core Course - III : Social Work with Groups
	5
	4
	25
	75
	100

	22UBSWP24
	
	Core Practical -I: Concurrent Field Work – I
	4
	3
	40
	60
	100

	22UBSWA25
	
	Allied Course - II 
	4
	3
	25
	75
	100

	22UBSWS26
	IV
	Skill Based Course – II: Project Planning and Management
	2
	2
	25
	75
	100

	22UVALE27
	IV
	Value Education
	2
	1
	25
	75
	100

	22USOFS28
	IV
	Soft Skill
	1
	1
	25
	75
	100

	22UNMSD01
	IV
	Language Proficiency for Employability: EFFECTIVE ENGLISH
	2
	2
	25
	75
	100

	
	
	One Month Summer Placement (Mandatory)
	-
	-
	-
	-
	-

	
	                                                                                   Total
	30
	22
	
	
	900

	
	
	SEMESTER– III
	
	
	
	
	

	22UTAML31
	I
	Language Course - III: Tamil-III
	5
	3
	25
	75
	100

	22UENGL32
	II
	English Course - III: English Through Literature-I
	5
	3
	25
	75
	100

	22UBSWC33
	III
	Core Course - IV: Social Work with Communities and  Social Action
	5
	4
	25
	75
	100

	22UBSWC34
	
	Core Course -V: Social Welfare Administration
	4
	4
	25
	75
	100

	
	
	Core Practical - II : Concurrent Field Work - II
	2
	-
	-
	-
	-

	22UBSWA36
	
	Allied Course - III 
	3
	3
	25
	75
	100

	22UBSWE37
	
	Internal Elective – I 
	4
	4
	25
	75
	100

	22UBSWN38
	IV
	Non Major Elective I: Human Behaviour
	2
	2
	25
	75
	100

	
	Total
	30
	23
	
	
	700

	
	
	SEMESTER – IV
	
	
	
	
	

	22UTAML41
	I
	Language Course - IV: Tamil-IV
	5
	3
	25
	75
	100

	22UENGL42
	I
	English Course - IV: English Through Literature-II
	5
	3
	25
	75
	100

	22UBSWC43
	III
	Core Course - VI: Social Work Research and Statistics
	5
	4
	25
	75
	100

	22UBSWC44
	
	Core Course - VII: Dimension of Health and Health Care Services
	3
	3
	25
	75
	100

	22UBSWP45
	
	Core Practical - II : Concurrent Field Work - II
	2
	3
	40
	60
	100

	22UBSWA46
	
	Allied Course - IV 
	3
	3
	25
	75
	100

	22UBSWE47
	
	Internal Elective – II 
	3
	4
	25
	75
	100

	22UBSWN48
	IV
	Non Major Elective I: Stress Management
	2
	2
	25
	75
	100

	
	
	One Month Summer Placement (Mandatory)
	-
	-
	-
	-
	-

	22UNMSD02
	IV
	MS-Office Essentials
	2
	2
	25
	75
	100

	Total
	30
	27
	
	
	900

	SEMESTER – V

	22UBSWC51
	III
	Core Course – VIII: Psychology for Social Work Practice
	6
	5
	25
	75
	100

	22UBSWC52
	
	Core Course – IX : Social Development and Social Policy
	6
	5
	25
	75
	100

	22UBSWC53
	
	Core Course –X: Social Legislations
	6
	5
	25
	75
	100

	
	
	Core Practical – III : Concurrent Field Work – III
	2
	-
	-
	-
	-

	22UBSWE55
	
	Internal Elective – III
	5
	4
	25
	75
	100

	22UBSWS56
	IV
	Skill Based Course – III: Fundamentals of  Accounting
	3
	2
	25
	75
	100

	22UGENS57
	IV
	Gender Studies
	2
	1
	25
	75
	100

	
	Total
	30
	22
	
	
	600

	
	
	
	
	
	
	
	

	22UBSWC61
	III
	Core Course – XI: Women Development Issues and Concerns
	6
	5
	25
	75
	100

	22UBSWC62
	
	Core Course – XII : Counselling for Social Work
	6
	5
	25
	75
	100

	22UBSWC63
	
	Core Course – XIII : Disaster Management
	6
	5
	25
	75
	100

	22UBSWP64
	
	Core Practical – III : Concurrent Field Work – III
	4
	3
	40
	60
	100

	22UBSWE65
	
	Internal Elective – IV
	5
	4
	25
	75
	100

	22UBSWS66
	IV
	Skill Based Course – IV: Fundamentals of Nutrition
	3
	2
	25
	75
	100

	22UEXTA67
	IV
	Extension Activities
	-
	1
	100
	
	100

	22UNMSD03
	IV
	Employability Readiness: Employability Skills ((NAANDI/UNNATI/SKILLS BUILD)
	-
	0
	25
	75
	100

	
	
	One Month Block Placement (Mandatory)
	-
	-
	-
	-
	-

	
	
	Total
	30
	25
	
	
	800

	
	
	
	180
	140
	
	
	4600


List of Allied Courses (Choose 1 out of 3 in each Semester)
	Semester
	Course Code
	Course Title
	H/W
	C
	CIA
	ESE
	Total

	I
	22UBSWA15-1
	Fundamental of  Sociology
	4
	3
	25
	75
	100

	
	22UBSWA15-2
	Gender and Development
	4
	3
	25
	75
	100

	
	22UBSWA15-3
	Structure of Indian Society
	4
	3
	25
	75
	100

	II
	22UBSWA25-1
	Welfare of Person with Disability
	4
	3
	25
	75
	100

	
	22UBSWA25-2
	Social Problems in India
	4
	3
	25
	75
	100

	
	22UBSWA25-3
	Family and Child Welfare
	4
	3
	25
	75
	100

	III
	22UBSWA36-1
	Fundamental of Statistics
	3
	3
	25
	75
	100

	
	22UBSWA36-2
	Welfare of Weaker Sections
	3
	3
	25
	75
	100

	
	22UBSWA36-3
	Social Work In Industries
	3
	3
	25
	75
	100

	IV
	22UBSWA46-1
	Computer Office Automation
	3
	3
	25
	75
	100

	
	22UBSWA46-2
	Demography and Population Dynamics
	3
	3
	25
	75
	100

	
	22UBSWA46-3
	Social Work Practice with Youth
	3
	3
	25
	75
	100


List of Internal Elective Courses (Choose 1 out of 3 in each Semester)

	Semester
	Course Code
	Course Title
	H/W
	C
	CIA
	ESE
	Total

	III
	22UBSWE37-1
	Corporate Social Responsibility
	4
	4
	25
	75
	100

	
	22UBSWE37-2
	Human Resource Management
	4
	4
	25
	75
	100

	
	22UBSWE37-3
	Organisational Behaviour
	4
	4
	25
	75
	100

	IV
	22UBSWE47-1
	Social Enterprise Management
	3
	4
	25
	75
	100

	
	22UBSWE47-2
	Conflict Resolution and Peace Building
	3
	4
	25
	75
	100

	
	22UBSWE47-3
	Criminology and Correctional Social Work
	3
	4
	25
	75
	100

	V
	22UBSWE55-1
	Economic and Political Systems
	4
	4
	25
	75
	100

	
	22UBSWE55-2
	Social Work with Senior Citizens
	4
	4
	25
	75
	100

	
	22UBSWE55-3
	Social Work in Hospitals
	4
	4
	25
	75
	100

	VI
	22UBSWE65-1
	Human Rights and Social Justice
	4
	4
	25
	75
	100

	
	22UBSWE65-2
	Gandhian Philosophy and Social Work
	4
	4
	25
	75
	100

	
	22UBSWE65-3
	Rural and Urban Community Development
	4
	4
	25
	75
	100


Credit Distribution
	Part
	Study Components
	Papers
	Credits
	Total Credits
	Marks
	Total Marks

	Part I
	Languages
	4
	3
	12
	100
	400

	Part II
	Communicative English & English
	4
	3
	12
	100
	400

	Part III
	Core Courses
	13
	4-5
	57
	100
	1300

	
	Core Practical
	3
	3
	9
	100
	300

	
	Allied Courses
	4
	3-4
	12
	100
	400

	
	Internal Electives
	4
	4
	16
	100
	400

	Part IV
	Environmental Studies
	1
	2
	2
	100
	100

	
	Value Education
	1
	1
	1
	100
	100

	
	Soft Skill
	1
	1
	1
	100
	100

	
	Gender Studies
	1
	1
	1
	100
	100

	
	Non Major Electives
	2
	2
	4
	100
	200

	
	Skill Based Courses
	4
	2
	8
	100
	400

	Part V
	Extension Activities
	1
	1
	1
	100
	100

	Part VI
	Skill Development Course (SDC)
	3
	2
	4
	-
	-

	
	
	43
	
	140 
	
	4300


	SEMESTER: I
CORE: I
PART: III
	22UBSWC13: SOCIAL WORK PROFESSION
	CREDIT: 4
  HOURS: 5/W


COURSE OBJECTIVES
1) To enable students to appreciate the history, philosophy and the emergence of Social Work as a profession. 

2) To facilitate comprehension of underlying ideologies, philosophy and approaches 

3) To develop an understanding of the methods of Social Work.

4) To practice social work knowledge in different fields of Social Work.
5) To explore social work Education in India and International.
Unit I









Hours: 15

Social Work Profession: Social Work Meaning, Concept and Definition, Goals and functions; Related concepts - Social Welfare, Social Service, Social Development, Social Change, Social Action; Historical development as a Profession - UK, USA, Origin and growth in India, Scope, Challenges and Current status of Social Work.
Unit II









Hours: 15

Socio-cultural and religious foundations influencing Social Work: Constitutional Safeguards, Reform Movements in India, Contributions of Religions, Gandhian social work, India as a welfare state, role and contribution of NGOs, Civil Society Organisations (CSOs) and GOs; Professional Bodies/Forums.

Unit III









Hours: 15

Ideologies influencing Social Work: Philanthropy, humanitarianism, welfarism, socialism, democracy, marxism, human rights, social justice, equality. Social Work Philosophy: Values, beliefs, Principles, Skills and Code of Ethics (NASW); Social Work Methods

Unit IV









Hours: 15

Field of Social Work: Social Work in Communities – rural, urban and tribal, Social Work in Family settings – Family social work, Social work with vulnerable groups – differently abled, Social work and Addictions, Gender and Social Work, Social work with children, youth and elderly, Social Work in Health Settings, Mental Health, Legal and Correctional Settings, Rehabilitation, School Social Work, Industrial Social Work, Environmental Social Work.
Unit V









Hours: 15

International Social Work: Definition, meaning and need, Global Issues, Principles and Assumptions; Practice Levels and Sectors; Global Forces Influencing International Practice. Social Work Education: Social Work Education in India and International, Importance of Field Work and Supervision in Social Work Education, Professional Associations in Social Work.
COURSE OUTCOMES
6) After studied Unit-I, The students will be able to Gain knowledge of the history and growth of Social Work as a Profession 

7) After studied Unit-II, The students will be able to Demonstrate and apply knowledge on ideologies, Philosophy and approaches 

8) After studied Unit-III, The students will be able to Practice the values, beliefs and principles of Social Work Profession.

9) After studied Unit-IV, The students will be able to Practice of Social work in different setting.

10) After studied Unit-V, The students will be able to Gain knowledge of social work education in India and International.
Text Books
11) P.D. Misra. Social Work: Philosophy and Methods. Inter India Publications. 1994.
Supplementary Readings
12) Banks, S. Ethics and Values in Social Work. New York: Palgrave Macmillan, 2001.

13) Bogo, M. Social Work Practice- Concepts, Processes and Interviewing. NewYork: Columbia University Press, 2006.

14) Clark, L., C. Social Work Ethics – Politics, Principles and Practice. New York: Palgrave Macmillan, 2001.

15) Dominelli, L.D., Social Work: Theory and Practice for a Changing Profession, Cambridge, Policy Press, 2004.

16) Jainendra Kumar, An Introduction to Social Work, JhaAnmol PublicationsLtd, New Delhi, 2002.
17) Joshi, S., C. Hand Book of Social Work. New Delhi: Akansha, 2004.
18) Chowdry Paul,D. Introduction to social work. Atma ravi and sons, New Delhi. 1992.
19) Das gupta, Sugatha. Towards a philosophy of social work in India, Popular book service, New Delhi. 1967
20) Gangarade. Dimensions of social work in India. Marwah publications, New Delhi.1976.
21) 10. Khinduka S. K. Social work in India. Kitab mahal pvt. Ltd, Allahabad.1975.
OUTCOME MAPPING
	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	S
	S
	S
	M
	M
	M
	S
	S

	CO2
	S
	S
	S
	M
	S
	S
	M
	S
	M
	S

	CO3
	M
	S
	M
	S
	S
	M
	S
	M
	S
	M

	CO4
	S
	S
	S
	S
	S
	S
	S
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	S


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I
CORE: II
PART: III
	22UBSWC14: SOCIAL WORK WITH INDIVIDUALS
	CREDITS: 4
HOURS: 5


COURSE OBJECTIVES
22) To initiate an understanding of the evolution of the methods of Social Work and Case Work as the primary method in Social Work. 

23) To equip students with skills in Case Work practice.

24) To develop the necessary skills to apply Case work in working with individuals.

25) To gain knowledge about the case works at different setting.

26) To develop the necessary recording working with individuals.

Unit I









Hours: 15
Introduction to Case Work: Introduction to Working with Individual,  Historical development, Case  Work as a Method, Concept, Meaning, Definition, Philosophy, Values, Principles, Skills, Components of Social Case Work Person, Place, Problem, Process,(4p’s), Case Work Relationship, Empathy, Transference and Counter Transference, Casework, Counselling and Psychotherapy.

Unit II









Hours: 14
The Helping Process: Phase I- Psychosocial Study (Intake, Study), Phase II - Psychosocial Assessment (Social Diagnosis), Phase III- Intervention Plan and Goal Setting (Social Treatment), Phase IV- Termination, Evaluation and Follow up. 

Unit III









Hours: 15
Approaches: Meaning of Theory and Model, Psychoanalytic Approach, Psychosocial, Functional, Client Centered, Life Model perspective in Social Case Work.

Unit IV









Hours: 16
Case Work in different Settings: Case work in Hospitals, Medical, Child Guidance Clinic, Correctional setting, Schools, Communities, Family and Child welfare setting, Geriatric Care, institutional settings and industry. 

Unit V









Hours: 15
Recording: Recording in Social Case Work – Definition, meaning, Types of recording-verbatim, narrative, condensed, analytical, topical, summary recording, Need and Importance of Recording Supervision in Case Work.

COURSE OUTCOMES
27) After studied Unit-I, The students will be able to Understand the method of working with individuals as a primary method of Social Work 

28) After studied Unit-II, The students will be able to comprehend the various models and approaches of working with individuals 

29) After studied Unit-III, The students will be able to Display skill sets appropriate in working with individuals
30) After studied Unit-IV, The students will be able to understand importance of recoding in social case work

31) After studied Unit-V, The students will be able to Practice social work knowledge in different setting.
Text Books
32) Sanjay Bhattacharya. Social Work an Integrated Approach. Deep and Deep Publications Pvt. Ltd. 2003

Supplementary Readings
33) Biesteck F.P: The Case Work Relationship, London, George, AllenandUnwin, 1957. 

34) Davidson E.H: Social Case Work,BailliereTindalland Cox, 1965. 

35) Friedlander, W., A., Concepts and Methods of Social Work, New York: Englewood Cliffs: Prentice Hall, 1976. 

36) Hamilton, Gordon, Theory & Practice of Social Case Work 2nd Edition. Jaipur: Rawat, Indian Reprint, 2013.

37) Hollis, F. Case Work: A Psychosocial Therapy. New York: Randam House, 1964. 

38) Mathew, Grace. An Introduction to Social Casework. Mumbai TISS, 1992.

39) Encyclopaedia of Social Work Vol. 1, 2, 3, National Association of Social Workers. WashingtonD.C: NASW, 1996. 

40) Misra, P.D. &BeenaMisra.Social Work Profession in India. Lucknow: New Royal  Book, 2004.

41) Gangarade, K., D., Dimensions of Social Work in India. New Delhi: Marawah 1976.

42) Perlman, Helen Harris, Social Casework, Chicago: The University of Chicago Press, 1957.

OUTCOME MAPPING
	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	M
	S
	S
	M
	S
	M
	S
	S

	CO2
	S
	M
	S
	M
	S
	S
	M
	S
	M
	S

	CO3
	M
	S
	M
	S
	M
	M
	S
	M
	S
	M

	CO4
	S
	S
	S
	M
	S
	S
	S
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	S


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I
CORE PRACTICAL: I PART: III
	CONCURRENT FIELD WORK – I
	CREDITS: -
HOURS: 2 DAY/
16 PER WEEK


Lab Sessions:
Students will not be sent to the field directly. Structured laboratory experiences in a skill lab setting, which provide an opportunity of “learning by doing” in a classroom environment will be carried out which will provide students to discover themselves, identify their capabilities and competencies essentially through group exercises, experiences and simulation games. . The lab session will further orient students to social realities and provide them with skills for societal analysis. The lab sessions equip students with knowledge, attitudes and practice skills in keeping with social work values, beliefs and ethics.

COURSE OBJECTIVES
43) To develop the capacity to reflect over one’s own behaviours, and its effect on self and others.

44) To develop skills to establish relationship with individuals, groups and communities with reference to social work.

45) To be able to establish good inter-personal relationships by participating in games for listening, verbal communication and understanding non-verbal messages – body language and life skills.

46) To acquire skills of observation and develop an understanding of society’s response to social problems through various services.

47) To develop understanding and to critically analyse global/local social realities through experiencing situations in a classroom setting, using imagination and creativity.

COURSE OUTCOMES
48) The students will be able to discover more about the ‘self’ and is aware about him/herself
49) The students will be able to identify his/her strengths and weaknesses and accepts one’s self

50) The students will be able to demonstrate analytical skills of global and local social realities

51) The students will be able to display professional behavior and conduct
52) The students will be able to understand leadership and personality development

Suggested sessions for lab sessions:

a. Self-Awareness

b. Communication skills

c. Interpersonal relationship.

d. Indian social problems
e. Report Writing Skills
f. Societal Analysis
g. Values and ethics in Social Work.
h. Understanding Group Behavior
i. Leadership and personality development.
j. Documentation
Method of Assessment:

53) Active Participation in Lab Sessions
54) Presentation of consolidated report on various lab sessions

EVALUATION PATTERN FOR FIELD WORK COMPONENTS:
FIELD LAB SESSIONS (I) (Semester I)

	SI.No
	Criteria - INTERNAL ASSESMENT
	Marks
	Total Marks

	1
	1. Submission of Report

2. Conference

3. Content

4. Interaction
	10

10

10

10
	40

(Forty Marks of Internal Assessment will be added in 2nd  semester Field work I)


OUTCOME MAPPING
	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	S
	S
	S
	M
	S
	M
	S
	S

	CO2
	S
	S
	S
	M
	S
	S
	M
	S
	M
	S

	CO3
	M
	M
	M
	S
	S
	M
	S
	M
	S
	M

	CO4
	S
	S
	S
	S
	M
	S
	M
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	S


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I

ALLIED: I

PART: III
	22UBSWA15 -1: FUNDAMENTAL OF  SOCIOLOGY
	CREDITS: 3

  HOURS: 4/W


COURSE OBJECTIVES

55) To understand Sociology as a discipline and its relevance for Social Work

56) To initiate an understanding of basic Sociological concepts about society, its structure and dynamics

57) To create the ability among students to analyse the Indian Social system & Social problems

58) To understand social institution role and responsibility for individual development

59) To explore knowledge about social change and social development

Unit I: Sociology as a discipline and its relevance for Social Work
Hours: 12

Sociology – Introduction and Definition, Relationship between Sociology & Social Work, Difference between Sociology and Social Work, Basic Concepts in Sociology – Society – Definition & types, Community, Institution, Social Organisation, Social Structure,  Association.

Unit II: Individual in Society






Hours: 13

Socialisation & Social Control - Definition, Agents – Family & Parents, Peers or age mates, Teachers, Literature & Mass Media of Communication, Functions and Importance of socialisation. Social Control - formal and informal means. Culture: Definition, Two components of culture – Material & Non- material, Cultural lag; Folkways, Mores, Norms. Social Processes – Cooperation, Competition, Conflict, Accommodation and Assimilation.

Unit III: Social groups and Social institutions



Hours: 12

Social Groups-Meaning, Definition, Types, Functions and Characteristics. Classification of Groups – Primary Group, Secondary Group, Reference Group, Social Institutions: Definition, Meaning and Types - Family, Marriage, Kinship, decent.

Unit IV: Social Stratification






Hours: 10

Definition, Caste, Class and Gender – Changing patterns, Impact of caste on Indian Society Social Mobility, Gender roles & Gender discrimination in India

Unit V: Social Change & Social Movements




Hours: 13

Social Change - Concept of social change, Nature and Characteristics of Social change, an introduction to the factors contributing to Social change – Geographic or the Physical Factors, Biological Factors, Cultural Factors, Technological Factors, Social legislation and Social change, Education and Social Change. Social changes in India. Social Movements - Concepts, Types, Meaning, Factors essential for a social movement, Social reform

COURSE OUTCOMES
60) After studied Unit-I, The students will be able to Use sociological concepts and theories in Social Work practice.

61) After studied Unit-II, The students will be able to Familiarize with the process and indicators of Social Change in India.

62) After studied Unit-III, The students will be able to become aware of social problems and strategies.

63) After studied Unit-IV, The students will be able to get knowledge about social stratification of people

64) After studied Unit-V, The students will be able to understand social movement in India.

Text Books

65) C.N Shanker Rao. Sociology: Principles of Sociology with an Introduction to Social Thoughts. S.Chand& Company Pvt. Ltd, New Delhi. 2019

Supplementary Readings

66) Dhanagare, D., N. Indian Sociology. Jaipur and New Delhi: Rawat, 1993.

67) Conklin, John, E, Sociology: An Introduction. Macmillan Publishing Co. New York, 2000

68) Frances, V., Moulder. Social Problems of the Modern World. U.S.A.: Eve Harward, 2000.

69) Mac, Iver R., M. and Page, C., H. Society: An Introductory Analysis. Chennai: Macmillan, 1990.

70) Ram, Ahuja. Social Problems in India. Jaipur and New Delhi: Rawat, 1997.

71) Rao Shankar, C.N. Principles of Sociology. New Delhi: S.Chand. 2000

72) Sharma, Rajendra, K. Indian society – Institutions and Change. New Delhi: Atlantic, 1997.

73) Shepard, Jon, M. Sociology. New York: West Publishing Co, 1981.

74) Upadhyaya, Sharma, V., P. Contemporary Indian Society New Delhi: Anmol, 1992 

75) VidyaBhusan&D.R.Sachdeva. An Introduction to Sociology.KitabMahal Publications.Allahabad. 2005

OUTCOME MAPPING
	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	M
	S
	S
	S
	M
	M
	S
	M
	S
	S

	CO2
	S
	M
	S
	M
	S
	S
	M
	S
	M
	S

	CO3
	M
	S
	M
	S
	S
	M
	S
	M
	S
	M

	CO4
	S
	S
	S
	S
	S
	S
	S
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	M


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I

ALLIED: I

PART: III
	22UBSWA15-2: GENDER AND DEVELOPMENT
	CREDITS: 3

  HOURS: 4/W


COURSE OBJECTIVES

76) To understand key concepts, issues in gender and development

77) To give awareness about reciprocal relationship between women & men in society

78) To create awareness about the magnitude of gender disparities in the present context 

79) To introduce students to the discipline of Women’s Studies and its specific purposes, perspectives and understand the basic concepts of women’s studies

80) To study the legal provisions for women and women’s access to justice and issues relating to implementation of legislation 

Unit I:










Hours: 12

Women and Development: Women and development - their roles in family - status of women - values with reference to Indian women, Difference between Sex and Gender, Transgender- Concept, Rights, Problem faced by Transgender and Social status. 

Unit II:










Hours: 11

Women and Family: Women and family - family structures - Women’s role in decision making in the family, Contribution of women in the development of the Family and Society.

Unit III:










Hours: 13

Problems of Women: Problems of women - child marriage, dowry, female infanticide, and foeticide educational backwardness, deserted and divorced women, prostitution - trafficking - sexual abuse.

Unit IV:









Hours: 12

Roles and Responsibilities of Women: Working women - women employment - working women and their problems - women in Industry - women in agriculture - women and self-employment.

Unit V:










Hours: 12

Women and Health: Women and Health - Health services - Women Welfare programs, Legal measures for women - Medical Termination of Pregnancy Act 1971. 
COURSE OUTCOMES 

81) After studied Unit-I, The student will be able to know various programs and schemes for women & children.

82) After studied Unit-II, The student will be able to critical analysis of gender and women development. 

83) After studied Unit-III, The student will be able to articulate how women’s studies and gender studies is a distinct field connected to other interdisciplinary fields of study in social work.

84) After studied Unit-IV, The student will be able to describe how the effects of gender, sexuality, race, class and nation intersect in the construction of identity and institutional formations.

85) After studied Unit-V, The student will be able to understand the legal measures for women and their health.

Text Books
86) Desai, N and Krishnaraj, M. Women and society in India.  Delhi:  Ajanta publishers. 1987
Supplementary Readings

87) Mazumdar,V (ed): women in changing society symbols of power, Bombay:Allied publishers

88) Augutine,(Ed):Indian family in transition New Delhi:Vickas publishing house.

89) Bhasin, K and Agarwal, B. Women and Media Analysis Alternatives an Action, New Delhi, 1987

90) Benerjee, Nirmala: Indian women in achanging industrial scenario.

91) Gopalan C &Balasubramaniam SC Indiancouncilof medical Hyderabad:research, 1963
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I

ALLIED: I

PART: III
	22UBSWA15-3: STRUCTURE OF INDIAN SOCIETY
	CREDITS: 3

  HOURS: 4/W


COURSE OBJECTIVES

92) To teach the students about the concept of society, community, and social groups. 

93) To familiarise the students with the concept and functions of culture and related aspects. 

94) To inform the students about social stratification. 

95) To teach the students about family and related aspects. 

96) To highlight the concept of social control and social change. 

Unit I: 









Hours: 12

Society: Definition and elements, group, community, associations, organization and institutions. Social work its relationship with social sciences.  

Unit II:









Hours: 13

Culture: Definition and role and function of culture; cultural lag; culture norms; Civilization Socialization and its agencies; role and status

Unit III:









Hours: 10

Social Stratification: Concept, determinants, caste, class, and race. Social mobility and social inequality 

Unit IV:








Hours: 13

Family: Structure and functions of family, types, influences of other agents of socialisation,  changes  in  Indian family and its consequences on the individual and society; family disorganisation. Marriage: meaning and types. 

Unit V:









Hours: 12

Social Change: Definition, process, theories, agents of social change, factors of social change, westernisation; westernisation, and modernisation- social disorganisation and social  deviance. Social control: kinds of social control, values, norms, folkways, mores and laws. 

COURSE OUTCOMES 

97) After studied Unit-I, The student will be able to know about individuals as part of society.

98) After studied Unit-II, T he student will be able to critical analysis of culture in India and other countries.

99) After studied Unit-III, The student will be able to know about social stratification of people.

100) After studied Unit-IV, The student will be able to understand individual role in family.

101) After studied Unit-V, The student will be able to critical analysis of social change in India.

Text Books
102) Vidya Bhusan & Shachdeva (1989) An Introduction to Sociology. Allahabad: Kita Mahal Publicaton. 

Supplementary Readings 

103) Bottomore, T. B. (2010). Sociology (Routledge Revivals): A guide to problems and literature. Routledge. 

104) Kapadia, K. M. (1966). Marriage and family in India Bombay: Oxford University Press. 

105) Kumar A. (2002.) Structure of Society. New Delhi: Anmol Publications. 

106) Kumar, S. (1983). Principles of Sociology. New Delhi: New Heights publishers and Distributors. Publishing Company. 

107) Sachchidananda. (1988.). Social Change in village India. Ashok Kumar Mittal Concept.
108) Singh, K. (2001).  Social control &Social Change. Lucknow: Prakashan Kendra.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: I
SKILL BASED: I 
PART: IV
	22UBSWS16: COMMUNICATION FOR SOCIAL WORK
	CREDITS: 2
  HOURS: 2/W


COURSE OBJECTIVES

109) To understand process and barriers of communication

110) To increase knowledge on various communication methods and their use in the process of social change

111) To acquire ability to use communication skills in the practice of social work methods

112) To understand importance of media and media can use for Social Action

113) To acquire knowledge about ethics of communication
Unit I









Hours: 08
Communication: Definition, Purpose, Principles, Process, Types, Techniques and Barriers. 7 C’s of Communication: Clear, Concise, Concrete, Correct, Complete, Coherent, and Courteous, Communication Skill (Do’s & Don’t’s) – Verbal, Written and Visual.
Unit II









Hours: 08

Media: Function of Media In Development- Watch Dog, Opinion Forum, Educator, Entertainer, Value Promoter, The Phenomenon of Audio-Visual Culture And Mass Culture, Concept of Global Village, Public Services, Broadcasting In Diffusing Ideas and Practices.
Unit III









Hours: 08

Use of Audio & Visual Aids: Notice Boards, Flannel Graph, Exhibits, Models, Specimens, Posters, Charts, Collage, Paper Clippings, Photo Language, Lettering, Simple Drawing and Cartoons. Projects Aids: Slides, OHP and Film Strips. Use of Folk Media: Puppetry, Stories, Songs, Folklore, Slogans, Street Theatre and Villupattu.
Unit IV









Hours: 08

Use of other Communication Methods: Use of Other Methods: Drama, Role-Play, Panel Discussions, Group Discussions, Seminar, Conferences, Demonstration, Exhibition, Public Meetings, Public Speaking, Print Media, Press and Advertising.
Unit V









Hours: 08

Communication Media and Ethics: Communication and media in India, their scope, and limitations, utilizing media to deal with basic problems of India, utilization of internet and Social Media, communication for social change, social action, and social development.
COURSE OUTCOMES
114) After studied Unit-I, The students will be able to Understand importance of communication for social work.

115) After studied Unit-II, The students will be able to understand media communication in social work.

116) After studied Unit-III, The students will be able to Understand Visual Aids in social work.

117) After studied Unit-IV, The students will be able to understand use of other communication methods 

118) After studied Unit-V, The students will be able to understand ethics to be followed in communication.

Text Books
119) Joyce Lishman. Communication in Social Work. Palgrave Macmillan. 2009.
Supplementary Readings
120) Harry Shefter. How To Prepare Talks And Oral Reports. Pocket Publication, South Glamorgan. 1963.

121) Joseph Kivlinet all.Communication in India: experiments inIntroducing Change. National Institute of Community. Development: India. 1968

122) Kaul, H.K. (1978). The Craft of Writing. New Delhi: Arnold-Heinemann.

123) Murphy. (1977). Mass Communication andHuman Interaction. Hardcover Publications

124) Sam Black. (1966).  Practical Public Relations. Pitman Publishing,London
OUTCOME MAPPING
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II
CORE: III
 PART: III 
	22UBSWC23: SOCIAL WORK  WITH GROUPS
	CREDITS: 4
  HOURS: 5/W


COURSE OBJECTIVES
125) To understand Group Work as a method in Social Work 

126) To explore students with skills in Group Work practice

127) To develop the necessary skills to apply Group Work in working with groups

128) To practice group work models for group intervention

129) To known about role of group worker in different setting

Unit I 









Hours: 15



Introduction to Groups: Definition, Meaning, and types of groups and their characteristics - Open and closed groups, Treatment Groups: Educational, Growth, remedial and socialization. Task Groups: Committees, councils, teams; Therapeutic Groups: T groups, and group counselling. Significances of social groups in the life of the individuals and families 
Unit II









Hours: 15

Introduction to Group Work: Definition, Meaning, Concept, Goals, purpose, objectives, values, skills, and characteristics of Group Work. Historical evolution of social group work practice. Principles of Group work, Group Work as a Method of Social Work. Basic skills and techniques of working with groups, Skills or working with groups: skills in identifying potential groups, skills in forming groups, skills in strengthening groups, facilitation and leadership.

Unit III









Hours: 15

Stages in Social Group Work: Forming and assessing groups: Group formation, Formulation of objectives, individual and group goals, Planning assessment, Implementation and intervention in groups. Stages of group development – Identifying barriers to change and managing them Termination and Evaluation.

Unit IV









Hours: 15

Group Work Models and Recording: Social goals model, Remedial model, Reciprocal model. Recording: Meaning, Skills in recording, types – Process recording, Summative recording, Verbatim and Non verbatim recording, uses of recording, importance of recording for individuals and groups.
Unit V









Hours: 15
Role of group worker in various settings: Community Development Settings, Residential Settings, Clinical, Schools, Addiction Centres. Illustrations from Indian context.

COURSE OUTCOMES
130) After studied Unit-I, The students will be able to Understand the group work as a primary method of Social Work 

131) After studied Unit-II, The students will be able to comprehend the models and approached of working with groups

132) After studied Unit-III, The students will be able to imbibe skills and techniques of working with groups

133) After studied Unit-IV, The students will be able to understand importance recoding in group work. 

134) After studied Unit-V, The students will be able to known about role of group workers in different setting.

Text Books
135) Sanjay Bhattacharya. Social Work an Integrated Approach. Deep and Deep Publications Pvt. Ltd. 2003.
Supplementary Readings
136) Douglass, Tom. Group Processes in Social Work – A Theoretical Synthesis. New Delhi: Thomson, 1979.

137) Trecker, Harleigh B. Social group work Principles and Practice. Association Press, New York. 1970.
138) Konopka, G. Social Group Work: Helping process. Prentice hall,Inc. 1963

139) Garvin, Charlesd.D.Gutierrez, Lorraine .M. Galinsky, Maeda. J. Handbook of Social Work with Groups. New York: The Guildford. 2006

140) Johnson and Johnson. Joining Together: Group Theory and Group Skills. New Delhi: Premier, 1982.

141) Toseland,R.W,Rivas, R,F. An introduction to group work practice. Macmillan publication. Co. New York. 1963

142) Kemp, C.G. Perspectives on the group process. Houghton. 1970

143) Milson, Fred. An Introduction to Group Work Skills, London: Routledge and Kegan Paul, 1973.

144) Misra P.D. and BeenaMisra. Social Work Profession in India. Lucknow: New Royal,1979

145) Mark, Doel.Using Group Work. London: Routledge, 2010.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II
CORE PRACTICAL: I PART: III
	22UBSWP24: CONCURRENT FIELD WORK – I
	CREDITS: 3
   HOURS: 4/W


Observation Visits:

Orientation visits to various NGOs will be organized by the respective faculty to orient students to different levels and types of development work and Social work practice. This will prepare students with skills and practical knowledge to work in the field. Organizations involved in development and welfare activities, government bodies involved in development work, hospitals and health care, care of aged, women and children are some of the suggested visits. Students are expected to make their own analysis of the exposure and will be provided an opportunity to share their experiences in the classroom which will be processed by the faculty member in charge.

Field Work Component: 

146) Observation Visits – Ten Visits

147) Street Theater Training – One week

COURSE OBJECTIVES
148) To provide exposure to various NGOs and Government Organizations.

149) To acquire skills of observation and develop a spirit of inquiry.

150) To develop an appreciation of the significances of social work intervention in various institutions.

151) To develop understanding funding agency details.

152) To develop appreciation activities carried out by Non Profit Organization. 
Visits to the Institutions working for:

153) Children

154) Women

155) Elderly

156) Differently Abled

157) Bonded Labour

158) Human Trafficking

159) Migrant Issues

160) Refugees

161) Health

162) Environment

Method of Assessment: External Viva Exam (1st Semester and 2nd Semester)

163) Group Conference / Interaction.

164) Report Submission of every visit.
COURSE OUTCOMES
165) Develop skills in observation

166) Develop skills in communication

167) Understand the importance of Social Work values

168) Develop skills in Report Writing

169) Understand importance of Documenting in NGO’s

EVALUATION PATTERN FOR FIELD WORK COMPONENTS:

	SI.No
	Internal Assessment
	2nd Sem Marks (40)
	Average (40+40/2)=40
	External Assessment
	Marks (60)

	1
	1. Report

2. Conference

3. Content

4. Interaction
	10

10

10

10
	10

10

10

10
	1. Communication

2. Knowledge

3. Learning

4. Attitude
	10

20

20

10
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II

ALLIED: II

PART: III
	22UBSWA25-1: WELFARE OF PERSON WITH DISABILITY
	    CREDITS: 3

HOURS: 4/W


COURSE OBJECTIVES

170) To introduce the students to the concept of disability and impairment. 

171) To inform the students about the causes of disabilities. 

172) To enlighten the students about the Persons with Disability Act 

173) To inform the students about the various sachems and provisions being offered to the disabled by the government. 

174) To introduce the students to the approaches in rehabilitation. 

Unit I:










Hours: 12

Disability: Concept, meaning and types, Meaning and definition of impairment, disability, handicap and rehabilitation. Types of disabilities, causes and management; Visual disability, hearing disability, locomotor disability, intellectual disability and cerebral palsy, Major mental illness, leprosy cured. Prevention at Primary, Secondary and Tertiary Levels.

Unit II:










Hours: 12

Disability and Psycho social issues: Social Construction of Disability: Attitude, Stigma, Discrimination, Disabling and Enabling Environment; Familial and Societal Context of Person with Disabilities; Impact on the quality of life of persons with disability; Education, Marriage, Integration, Employment and Interpersonal Relationships.

Unit III:










Hours: 11

Legislations related to Disability: Persons with Disability Act 1995, the Rights of Persons with Disabilities Act 2016 – Objectives, Scope, and Salient Features. National Policy for Person with Disability 2006
Unit  IV:









Hours: 13

Government Interventions: Government Organisations: National Institute for Physical Handicapped (NIPH), National Institute for Visually Handicapped (NIVH), National Institute for Orthopedically Handicapped (NIOH), National Institute for Mentally Handicapped (NIMH), National Institute for Hearing Handicapped (NIHH), National Institute of Rehabilitation Training and Research (NIRTR), National Institute for Empowerment of Person with Multiple Disability (NIEPMD).
Government schemes for disabled offered by state commissioner for disabled: (1) Special education (b) Training programme (c) Employment of persons with disability (d) Self Employment for disabled and (e) Supplying of aids and appliances.
Unit V:










Hours: 12

Rehabilitation of the disabled: Models of Rehabilitation: Institution Based Rehabilitation, Community Based Rehabilitation; Role of Social Worker in CBR. Multi-disciplinary team approach in rehabilitation, Process of Rehabilitation, Early identification, Treatment, Integration, Fitment of Aids and Appliances, Types of Rehabilitation: Physical, Educational, Vocational and Societal. Scope of social work intervention in rehabilitation - Individual, Group, and Family levels.
COURSE OUTCOMES  

175) After studied Unit-I, The students will be able toGain knowledge of the disability

176) After studied Unit-II, The students will be able tounderstand stigma and discrimination related to disability.

177) After studied Unit-III, The students will be able to knowledge about disability legislation.

178) After studied Unit-IV, The students will be able to known Government working for disable.

179) After studied Unit-V, The students will be able to Gain knowledge of disability rehabilitation process.
Text Books

180) Pandey , R.S and Advani, Lal. (1995). Perspective is Disability and Rehabilitation. Vikas Publishing House, New Delhi.
Supplementary Readings

181) Albrecht G.L, Katherine D Seelman& Michael Bury. (2001)Hand Book of Disability Studies. London: Sage, 
182) Baquer, Ali; and Sharma, Anjali. (1997).  Disability: Challenge Vs Response. Concerned Action Now

183) Ministry of Law, Justice & Company Affairs. (1996). The persons with Disabilities (Equal Opportunities, Protection of rights and full participation) Act, 1995. The gazette of India.

184) National Sample Survey Organisation. (1994). A report on disabled persons, Department of Statistics, New Delhi.

185) World Health Organisation. (1980). International Classification of Impairments, Disabilities, and Handicaps Geneva : World Health Organization

186) Karanth, Pratibha& Joe Rozario.Learning Disability in India. London: Sage, 2003.

187) Moore. Researching Disability Issues. London: Open U P, 2005.

188) Clark Joan Simeon. Disabled citizens London: George Allen &Unwin, 1970.

189) Gajendragadkar S.N. Disabled in India USA: California U P,1983.

190) Narasimhan M.C. Disability a Continuing Challenge.USA: Michigan U P, 1989.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II

ALLIED: II

PART: III
	22UBSWA25-2: SOCIAL PROBLEMS IN INDIA
	   CREDITS: 3

HOURS: 4/W


COURSE OBJECTIVES

191) To familiarize the students with the concept of poverty and dependency. 

192) To inform the students about beggary and the role of the government in preventing it. 

193) To highlight the issue of alcoholism and drug addiction. 

194) To teach students about the issue of juvenile delinquency.

195) To understand child labour and juvenile delinquency problem  

Unit I: 










Hours: 12


Social problems: Concept, Meaning and Definitions. Classification of social problems. Causes and consequences of social problems. Social work approach in the prevention, control and management of social problems.

Poverty: Definition, types, causes, and consequences; dependency, definition, causes; care of the dependants; relation between poverty and dependency; new economic policies and its  consequences; beggary: definition – causes – types, ways; rehabilitation measures of the  government. 

Unit II: 










Hours: 12


Untouchability: Definition, causes, and consequences; forms of untouchability, measures to prevent untouchability; intercaste marriages- issues and problems; problems of minorities and the marginalised. Population: Causes, impact, Census of India, 

Unit III: 









Hours: 12


Public issues in India: Nutritional deficiencies and preventive health, and communicable diseases and Environmental problem. Prostitution: definition, types, causes – implications and rehabilitative measures. Crime: Meaning, Concept, and prevention. Violence against women, Human Trafficking. Migration and Displacement 

Unit IV: 









Hours: 12


Addiction: alcoholism – causes / implications, prevention and prohibition, causes of success & failure of prohibition, Drug addiction – meaning, drug abuse, types of drugs – causes of  
addiction and teenagers – effects – remedial measures and de-addiction. Suicide: Definition, Causes, Preventive Measures and Crisis Intervention. 

Unit V: 









Hours: 12


Child labour; definition, causes, and consequences; juvenile delinquency: definition, causes, consequences, vagrancy, truancy, street children – prevention – reformation of delinquents. Unemployment: Skilled and Unskilled employment, impact of unemployment, Salient feature of Skilled India Scheme. 

COURSE OUTCOMES 

196) After studied Unit-I, The students will be able to Understand impact of poverty and poverty alleviation scheme.

197) After studied Unit-II, The students will be able to understand untouchability and related articles in constitution.

198) After studied Unit-III, The students will be able to known about public issues in India

199) After studied Unit-IV, The students will be able to understand impact of drug addiction and drug abuse. 

200) After studied Unit-V, The students will be able to known child labours problem in India.

Text Books

201) Ram Ahuja. Social Problem in India. 4th Edition, Rawat Publication-New Delhi, 

Supplementary Readings 

202) Athreya, Venkatesh, B., & Chuukkath, S.R. (1996). Literacy and Empowerment. New Delhi: College Pub. 

203) Bhattacharyya, S. K. (1994). Social Problems in India: Issues and Perspectives. Regency Publications. 

204) Kornblum, W., & Julian, J. (1975). Social Problems (8th Ed) Prentice Hall Inc.,  

205) Lemert, E. M. (1951). Social pathology; A systematic approach to the theory of sociopathic  behavior. 

206) Merton, R. K., & Nisbet, R. A. (1976). Contemporary social problems (Vol. 2). Harcourt  Sage Publishing. 

207) Sharma, B. (1990). Juvenile Delinquents and their social culture. Uppal Publishing House. 

208) Stanley, S (2004). Social Problems in India: Perspectives for Intervention. New Delhi: Allied Publishers. 

209) Sunil (1990). Social Problems in India– Issues & Perspectives. New Delhi: Regency Publications House

210) Madan, Gurmukh Ram. Indian social problems. Allied publishers, 1975.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II

ALLIED: II

PART: III
	22UBSWA25-3:  FAMILY AND CHILD WELFARE
	  CREDITS: 3

HOURS: 4/W


COURSE OBJECTIVES

211) To familiarize the students with the philosophy of family and child welfare.

212) To inform the students about the problems of children.

213) To enlighten the students on family planning.

214) To teach the students about the various family and child welfare services.

215) To inform the students about the role of voluntary agencies in family and child welfare services.

Unit I









Hours: 12

Family: Defining Families, Common characteristics. Needs and problems of families. Family welfare policies and programmes in India. Social work intervention in dealing with families  in difficult circumstances. 

Unit II:









Hours: 11

Family welfare planning: Family welfare planning programmes and different methods of family planning – Natural and artificial family planning methods. 

Unit III: 








Hours: 14

Well-Being of Children: Physical, Health, Nutrition and Exercise, Social Inclusion, Environment, Security and Protection. Mental: Leisure and Recreation, Love, Care and affection, Parenting, Family and Neighbourhood, Peer Group, Social Networking, Sleep and Rest, Relaxation. 

Unit IV:








Hours: 11

Problems of children: Family disintegration and consequence on children, Children in difficult circumstances,  Children in need of care and protection: Street child; Abandoned; Orphaned; Sexually  abused; Neglected; Violence; Delinquent; Refugee; Child Marriage; Child Labour; Socially  excluded; Child trafficking. 

Unit V: 








Hours: 12

Social Work Interventions with children: Children as clients; Counselling children, Art  therapy, Play Therapy, Behavioural interventions, Cognitive interventions, Social  interventions, Community based interventions. Institutional Intervention: Child Line, ICDS, ICPS. Programmes of UNICEF.

COURSE OUTCOMES  

216) After studied Unit-I, The students will be able to understand the family structures and family dynamics.

217) After studied Unit-II, The students will be able to understand about the social problems faced by families and children.

218) After studied Unit-III, The students will be able to equip/orient students with skills and techniques to work with families and children.

219) After studied Unit-IV, The students will be able to gain knowledge of problems of children.

220) After studied Unit-V, The students will be able to Gain knowledge of social work intervention for children.

Text Books

221) Devi, L (1988).Encyclopaedia of Child and Family Welfare. New Delhi: Institute for Sustainable Development, Lucknow and Anmol publication.

Supplementary Readings 

222) Anderson, Per Pistrup. (1997). Child Growth and Nutrition and Developing Countries, Mumbai: Oxford University Press 

223) Bajpai, Asha .(2006). Child Rights in India, Law, Policy, Practice, Delhi: Oxford University Press 

224) Cooker, Christian & Lucille Allain. (2008). Social Work with Looked After Children, Gt. Britain: Learning Matters 

225) Daridson, F., & Gornicki, B. (1964). Care of Children in day centers. Geneva: W.H.O. Publications.

226) Dowd, Nancy E. (2006). Hand Book of Children, Culture & Violence, USA: Sage Publications. 

227) Hartman, A. and Laird 1983 Family Centered Social Work Practice, New York Free Press. 

228) Pecora, P., Whittaker,I..,Maluccio,A., Barth,R.P. and Plotnick,R.D. 2000 The Child Welfare Challenge: Policy, Practice, and Research, Aldine de Gruyter, New York. 

229) Rapp Paglicei,L.A.,Dulmus,C.N. & Wodarski,J.S.(Eds) 2003 Handbook of Prevention Interventions for children and Adolescents, New York, John Wiley & Sons. 

230) Khasgiwala, A. (1993). Family Dynamics: Social Work Perspective. Anmol Publications.

231) Rao, D.B. (1997). Care the Child. New Delhi: Discovery Publishing House.

OUTCOME MAPPING
	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	M
	S
	S
	S
	S
	M
	S
	M
	S
	S

	CO2
	S
	S
	S
	M
	S
	S
	M
	S
	M
	S

	CO3
	S
	S
	S
	S
	M
	M
	S
	M
	S
	M

	CO4
	S
	M
	S
	S
	S
	S
	S
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	S


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	SEMESTER: II
SKILL BASED: II
PART: IV 
	22UBSWS26: PROJECT PLANNING AND MANAGEMENT
	    CREDITS: 2
HOURS: 2/W


COURSE OBJECTIVES
232) To provide basic knowledge in project management

233) To help the students to acquire skill in preparation, management, monitoring and evaluation of projects for social work intervention

234) To equip the students to write independent project proposals

235) To familiar with financial management of project.

236) To understand participatory project planning.

Unit I









Hours: 07
Project and the concept of people’s participation: Project- Definition, features, typology. Need and scope of project planning, People’s participation in project planning and management.
Unit II









Hours: 09
Steps in participatory project planning: Identifying needs- aspects of situational analysis Determining priorities, PRA/PLA methods for need identification and prioritization, Feasibility assessment Formulating Goals and objectives in a project Preparing action plan/activity schedule including action, responsibility, time and cost. Logical Framework Approach (LFA), Critical Path Method (CPM), Project Evaluation and Review Technique(PERT).
Unit III









Hours: 08
Financial management of a project: Fund raising methods, community resource mobilization, possibilities of grant-in-aid from State/Central Governments and LSGs, Funding Agencies – National and International Laws and rules regarding fund raising – 80 G, 12 A, FCRA. Budgeting, Social Cost Benefit analysis, Need and importance of Accounting in a project.
Unit IV









Hours: 07
Monitoring and Evaluation of project: Monitoring-definition, Steps in monitoring, levels of monitoring Evaluation- definition, difference between monitoring and evaluation, types of evaluation, criteria for evaluation, steps in evaluation process.

Unit V









Hours: 09
Project Proposal Writing: Project title, introduction, objectives, project beneficiaries, activities of the project, strategy of implementation, budget/cost Plan, itemized budget, monitoring &evaluation plan, output/outcome/ impact, sustainability of the project and conclusion .workshop on project proposal writing.
COURSE OUTCOMES
237) After studied Unit-I, The students will be able to understand Project management

238) After studied Unit-II, The students will be able to understand about the Project management skill and monitoring.

239) After studied Unit-III, The students will be able to equip/orient students with skills and techniques of financial management.
240) After studied Unit-IV, The students will be able to gain knowledge of writing Project Proposal.

241) After studied Unit-V, The students will be able to Gain knowledge of project evaluation.
Text Books
242) Choudhari, S 2001, Project Management, Tata McGraw Hill Publishing Company, New Delhi.
Supplementary Readings
243) Desai, Vasanth, 1999, Project Management, Himalaya Publishing house, Delhi

244) Horine, M Gregory (2013), Project Management. Dorling Kindersley Pvt Ltd, Noida

245) Meenai, Zubair, 2008, Participatory community work, Concept Publishing Company, New Delhi

246) Mukherjee,Neela,1993,ParticipatoryRuralAppraisal, Methodology and Applications, Concept Publishing Company, NewDelhi

247) Roy, Sam M (2002), Project Planning and Management: Focusing on Proposal Writing. Health Association for All, Secunderabad

248) Roy, Sam M (2003), Making Development Organizations Perform. Health Association for All, Secanderabad

249) Stephen, T S (1994). Basic Principles of Project Formulation for Voluntary Organisation. Media Press, Bhuvaneswar
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III

Part: III Core Course: IV
	22UBSWC33: Social Work with Communities and Social Action (Community Organisation and Social Action)
	Credit: 4

Hours: 5/W


COURSE OBJECTIVES 

1. To understand Community Organisation as a method in Social Work 

2. To develop an understanding about leadership.

3. To understand the approaches and models of Community Organization and Socia l Action.

4. To develop ability to utilize appropriate approaches and skills to work with communities.

5. To equip students with skills in Community Organisation and different setting in Social Action.

Unit I










Teaching Hours: 15
Community: Concept of Community, Definition, and Community as a System, Sub- Systems of the Community, Types and Characteristics of Communities: Rural, Urban and Tribal. Problems Related to the Communities. Community Power – Definition, Meaning, Types, functions, qualities of a leader.Power Structure of India: Social, Economical, Political and Judicial.

Unit II










Teaching Hours: 15
Community Organisation: Definition, Philosophy, Principles of Community Organization – Historical Development of Community Organisation, Models and Approaches: Murray Ross - specific content, general content, process content & J. Rothman- Social Planning, Locality Development, scope of CO in India, community dynamics: integrative and disintegrative forces, CO as a method of Social Work, difference between CO and CD.

Unit III









Teaching Hours: 15
Community Organization Process: Process - Study, analysis, intervention, discussion, implementation, evaluation, modification and follow-up, Skills: communication, organizing, mobilizing resources, negotiating, liasoning, advocacy, participatory skills and techniques.PRA Techniques – Social Mapping, Resource Mapping, Transect Walk, Seasonal Calendar, Venn Diagram, Trend Analysis, Priority Matrix & Time Line.

Unit IV










Teaching Hours: 16
Social Action: Meaning, Definition, Objectives, Skills in Social Action, Principles of Social Action – Principle of Credibility, Principle of Legitimization, Principle of Dramatization, Principle of Dual Approach, Principle of Multiple Strategies, Principle of Manifold Programme, Strategies – Campaign/Promotional Strategy, Collaborative Strategy, Advocacy Strategy, Negotiate Strategy, Litigation Strategy, Conscientization Strategy, Human Relation Strategy, Political Organization Strategy, Economic Organization Strategy, Conflict management Strategy, Situation Modification Strategy. Approaches: Paulo Freire, Saul Alinsky.Social Action Movements in India.

Unit V










Teaching Hours: 14
Community Organisation &Social Action in different settings: Community Organisation in: Health, Family and Child development,Women, Marginalized groups like SC/STs. Role of Community Organizer, Social Action in: Health Settings, Family and Child Development, Women, Marginalized Groups like STs and STs.

COURSE OUTCOMES
1. After studied Unit I, The students will be able to understand the method working with communities as a primary method of Social Work 

2. After studied Unit II, The students will be able to comprehend the models and approached of working with communities

3. After studied Unit III, The students will be able toimbibe skills and techniques of working with communities 

4. After studied Unit IV, The students will be able to understand Social Action as a method of social work.

5. After studied Unit V, The students will be able to explore knowledge in various setting of social action. 
Text Books
Christopher A.J., Thomas William. A. Community Organisation and Social Action. Himalaya Pbublishing House, Delhi. 2006

Supplementary Readings:

1. Ross, Murray, G. Community Organisation: Theory and Principles, Harper and Brothers, Mumbai.1967

2. Gangrade, K.D. Community Organisation in India, Popular Prakashan,Mumbai. 1971

3. Dunham, Arthur, E.CommunityOrganisation:Principles and Practice. Thomas Y Crowell,NewYork. 1969

4. Harper, E and Dunham, A. Community Organisation in action. Association Press, NewYork. 1959

5. Syddiqui, H.Y. Working with Communities. Hira, New Delhi. 1997

6. P.D. Misra Social Work: Philosophy and Methods. Inter India Publications. 1994

7. Murphy,Campbell.Community OrganisationPractice. Houghton Mifflin Co,New York. 1954

8. Murthy M.V. Social Action. Asia Publishing House,Mumbai. 1966

9. Youngdahl,Benjamin, E. Social Action and SocialWork. New York AssociationPress. 1966

10. Chowdry Paul. Introduction to social work. Atma ravi and sons, NewDelhi.1992
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWC34
	Credit: 4

	Part: III Core Course
	Course Title: Social Welfare Administration
	Hours: 4/W 


COURSE OBJECTIVES 

1. To understand Social Welfare Administration as a method in Social Work 

2. To study Voluntary Agency Administration 

3. To create awareness about the various social welfare programmes implemented by Central & State Governments 

4. To understand the administration process in the organization. 

5. To acquire knowledge and skills of the basic components of the administrative and organization process. 

Unit I










Teaching Hours: 15
Evolution of Social Welfare Administration: Concept, Definition, Objectives, Meaning, Function, Scope, Principles, Values and Evolution of Social Welfare Administration in India. Social Welfare related concept: Public Administration, Social Service, Social Welfare Services, Philosophies of Social Welfare and Social Development. Social Welfare Administration as a method in Social Work. 
Unit II










Teaching Hours: 15
Agency Administration: Administration in Voluntary Organization, Constitution and Bye Laws, Boards and Committees, Organization as a System, Structure, Functions and Programmes of Central Social Welfare Board in India, State Social Welfare Board: Structure and function, Directorate of Social Welfare, Function of Local Administration Department., Social Defense in India. 

Unit III









Teaching Hours: 15
Elements of Administration: Policy, Planning, Organizing, Staffing, Directing, Coordination, Reporting, Record Keeping, Budgeting, Fund Raising Monitoring, Communication and Evaluation. Public Relation and Publicity, Basic Accounting, Use of Computers for Office Procedures. 

Unit IV









Teaching Hours: 16
Laws Related to NGO: Non- Governmental Organizations. Procedure to Registration of Societies and Trusts, Constitution and byelaws, Society’s Registration Act 1860 and Rules 1975; Tamil Nadu Society’s Registration Act 1975 and Rules; Companies Act 1956 (Section 25); Foreign Contribution Regulation Act 1976; Public Trust Act and Rules 1912. National & International voluntary agencies. Problems in the functioning of voluntary organisations.

Unit V










Teaching Hours: 14








Human Resources Development and Welfare Programme: Human resource development, conflict management, stress management, motivation, appraisal and supervision, team development; Relationship between Human Resources and Social Work. Central Government Welfare programmes for Women, Children, Aged & Differently Abled (Institutional & Non-Institutional), Social Welfare Programmes for SCs & STs. 

COURSE OUTCOMES
1. After studied Unit I, The students will be able to understand and use basic elements of administration in field work practice 

2.  After studied Unit II, The students will be able to acquire knowledge on the various laws and policies for Social Work practice 

3.  After studied Unit III, The students will be able to study legislations related to Social Welfare Administration. 

4.  After studied Unit IV, The students will be able to equip students with basic skills of Administration 

5.  After studied Unit V, The students will be ableTo develop understanding of the procedures related to establishment and management of social welfare organization/agencies governmental and non-governmental 

Text Books
 Chowdhry, Paul. D. Social Welfare Administration. New Delhi: Atma Ram, 1970.

Supplementary Readings
1. Batra, Nitin. (2004). Administration of social welfare in India. Jaipur: Raj Publishing House.

2. Bhattachary, Sanjay. (2009). Social work administration and development. New Delhi: Rawat Publications.

3. Bose, A.B. (1971). Social welfare planning in India. Bangkok: U.N. Publications
4. Dharmarajan, Shivan. NGO Development Initiative and Public Policy. New Delhi: Kanishka, 1998.

5. Kirs. Ashman. Karen. K. Introduction to Social Work and Social Welfare, Critical Thinking Perspectives, U.S.A: Thomson, 2003.

6. Parmar, P. M. Social Work and Social Welfare in India. New Delhi: Sublime, 2002.

7. Pawar, S. N. Ambedkar, J. B. and Shrikant, D. NGOs and Development: The Indian Scenario.New Delhi:Rawat, 2004.

8. Skidmore, Rex, A. Social Work Administration Dynamic Management and Human Relationships. New Jersey: Prentice Hall, 1990.
9. Kitab Mahal. Siddiqui, H. Y. (Ed.) 1983 – Social Work Administration, Dynamic Management and Human Relationship, New Jersey: Prentice –Hall.
10. Wormer, Van, Katherin. Introduction to Social Welfare and Social Work, London: Thomson, 2006.
11. Sachdeva, D.R. (1992-93) – Social Welfare Administration, Allahabad:

12. Trecker, H.B. (1977) – Social Work Administration Principles and Practices, New York: Association Press.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Lab Sessions and Rural Camp
	Credit: -

	Part: III Core Practical II
	Course Title: Concurrent Field Work - II
	Hours: 2 Days/16 Hours Per Week


Field Work Component:

1. Lab Sessions

2. Rural Camp
The Topics for lab sessions:

1. Tools for Effective Development Communication (Street Play, Folk, Songs/Music/Dance Etc.) – (10 Hours)

2. Net Working. (Concept, Types, Techniques, Relevance to social work) – (5 Hours)

3. Fund Raising. (Concept, Types, Techniques, Relevance to social work) – (5 Hours)

4. Need Analysis (Concept, Procedure, Relevance to social work) - (5 Hours)

5. Visual Aids Presentations (Models, Charts, ppts etc.) - (5 Hours)

6. Public Speaking. (Concept, Techniques, Exercises) – (5 Hours)

7. Public Relations. (Concept, Techniques, Relevance to social work) – (5 Hours)

Rural Camp: Students will be exposed to rural/tribal realities. A rural/tribal camp will necessarily be organized by the department faculty. The students will experience rural living and the hardships of rural life. This exposure will provide students with the necessary competence, skills and abilities to work with the rural/ tribal poor. The participation in the rural camp is mandatory. The aim is to provide opportunities to experience rural living and to gain deeper understanding of the social structure of rural communities. It will enable students to apply knowledge acquired in the classroom situations to further plan, implement and evaluate these experiences while working with communities. The duration of the camp is for a period of 4 to 6 days. 
COURSE OBJECTIVES 

• To develop an understanding of the rural social system with special reference to a specific poverty group 
• To develop an understanding of government intervention in relation to poverty groups in the region and the related structures of decision-making and intervention 

• To develop the capacity to appreciate and make a critical analysis of interventions of both voluntary organisation and the government agencies 
• To experience in-group living, appreciate its value in terms of self-development, interpersonal relationships, sense of organisation, management and mutual responsibility 

• To acquire skills in planning, organising, implementing the camp 
• To understand the organisation, its philosophy and goals and to prepare an organisation’s profile 

COURSE OUTCOMES
1. The students will be able to articulate the socio-economic conditions of the people in the community 

2. The students will be able to access the basic needs and problems of the people in the community 
3. Students will be able to identifyand link resources within and outside the community 
4. The will be able to understand the community, the needs and problems of the communities.

5. The students will be able to analyses the organizations’ structure, functioning and it’s networking strategies 

Methods of Assessment:
1. A seminar will be organized to present group papers to cover the activities of the camp. 
2. A report on their observations and learning.
EVALUATION PATTERN FOR FIELD WORK COMPONENTS:
FIELD LAB SESSIONS (II) (Semester III)

	SI.No
	Criteria - INTERNAL ASSESMENT
	Marks
	Total Marks

	1
	1. Submission of Rural Camp Report

2. Conference

3. Content

4. Interaction
	10

10

10

10
	40

(Forty Marks of Internal Assessment will be added in 4th semester Field work II)
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWA36-1
	Credit: 3

	Part: III
Allied Course III
	Course Title: Fundamentals of Statistics
	Hours: 3/W


COURSE OBJECTIVES 
1. To enable students to learn basics of statistics and its applications

2. To understand basic calculation of Central Tendency

3. To explore variables for correlation

4. To understand sampling procedure.

5. To enable students to learn parametric and non-parametric test

Unit I










Teaching Hours: 11
Statistics: Definitions, objectives, uses in social work, scope and limitation of statistics. Data: collection of data, primary data, secondary data, classification of data. Tabulation: meaning, types, and parts of a table, difference between classification and tabulation; general rules of tabulation.

Unit II










Teaching Hours: 10
Diagrammatic and Graphic presentation: Types – one dimensional, two dimensional, Pie chart, pictographs, cartogram, techniques of constructing graphs, histogram, frequency polygon, smooth frequency curve, and ogives.
Unit III









Teaching Hours: 13
Measure of Central Tendency: Arithmetic Mean, Median and Mode. Measure of dispersion: Range, Quartile Deviation, Mean Deviation, Standard Deviation and Lorenz curve.
Unit IV









Teaching Hours: 13
Variables: Independent and Dependent Variable, Study of relationship between variables: Concept of correlation, Types correlation (Positive and Negative) - Karl Pearson and Spearman rank correlation - simple problems. Regression: Concept of simple regression - simple problems.

Unit V










Teaching Hours: 13
Statistical Test: Parametric Tests: Testing of significance of small and large sample tests, T-test, F test. Non-Parametric Test- Chi- Square Tests - Goodness of fit - Test of independence of attributes.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to know visualization of data 

2. After studied Unit II, The student will be able to know computations of various statistical measures of data

3. After studied Unit III, The student will be able to understand correlation and related aspects.
4. After studied Unit IV, The student will be able to know relationship among variables and fitting of simple regression model.

5. After studied Unit V, The student will be able to know parametric and non-parametric test.
Text Books
1. Gupta, S.P. (1992). Elementary Statistical Methods. New Delhi: Sultan Chand & Sons.
2. Kapoor, V.K. and Gupta, S.P. (1978): Fundamentals of Applied Statistics, Sultan Chand & Sons.

Supplementary Readings:

1. Anderson.T.W.,Intoduction to Multivariate Statistical Analysis, New York : John Wiley & Sons

2. Chou, Y. (1975). Statistics Analysis. New York: Reinhart and Winston

3. David , J. (2009). Statistics: A Very Short Introduction. New York: Oxford University Press.

4. Gupta, S.C. (1993). Fundamentals of Applied Statistics. New Delhi: Sultan Chand & Sons,

5. Gupta,S.P. (2014): Statistical Methods, Sultan Chand& Sons Pvt Ltd. New Delhi. 
6. Guthrie, G. (2010). Basic research methods: An entry to social science research. SAGEPublications India.

7. Nagar. A.L. & Das, R.K. (1993). Basic Statistics., New Delhi: Oxford University Press.

8. Salvatore, D. (1982). Statistics and Econometrics. New Delhi: McGraw Hill.

9. Speigal, M.R. (1992). Theory and Problems of Statistics. London: McGraw Hill Book Co.

10. Stigler & Stephen, M. (2002). Statistics on the Table: The History of Statistical Concepts andMethods. Cambridge: Harvard University Press
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWA36-2
	Credit: 3

	Part: III 
Allied Course III
	Course Title: Welfare of Weaker Sections
	Hours: 3/W


COURSE OBJECTIVES 
1. To educate the students with regard to Scheduled Castes, Scheduled Tribes and Other Weaker Sections 

2. To sensitize them on crucial problems like Untouchability, Bonded labor and Women related problems
3. To teach status current status of women and empowerment

4. To analysis social problem in India

5. To gain knowledge about strategies taken by Government to eradication of social problem.

Unit I










Teaching Hours: 11
Weaker Section: Definition, Concept, Criteria for Classification of Weaker Sections; Meaning of Scheduled Castes,  Schedule Tribes, Denotified Communities, Nomadic and Semi-nomadic Communities and Most Backward Classes – Administrative Setup at the Central, State and District Levels for the Development of Weaker Sections.

Unit II










Teaching Hours: 12
Untouchability: Historical, Sociological and Psychological Perspectives of Untouchability – Origin of Untouchability: Traditional Theory, Racial Theory, Theory of Ceremonial /Occupational Purity and Occupational Theory – Causes of Untouchability - Harmful effects of the practice of Untouchability – Role of Social Reformers and Voluntary Agencies in the Removal of Untouchability – Constitutional and Legislative Measures for the eradication of Untouchability – Failure of Constitutional Measures in abolishing Untouchability.

Unit III









Teaching Hours: 13
Scheduled Castes and Scheduled Tribes: Scheduled Caste: Definition – Ecological Distribution – Demographic, Social and Economic Characteristics of Scheduled Castes – Problems of the Scheduled Castes - Ideologies relating to the development of Weaker Section – Programmes and Policies of Government and Non-governmental Organizations for the welfare measures of Scheduled Castes and its effects and impact. ScheduledTribes: Definition, Characteristics, and Problems of Scheduled Tribes – Types of Tribal Movements – Causes of Tribal Unrest – Approaches to solve Tribal Problems – Welfare Programmes of the Government and their beneficiaries and failures.

Unit IV









Teaching Hours: 12
Bonded Labour: Definition, Meaning, Features, Causes, And Measures taken by the Government to abolish it - Differently abled: Types, Welfare and Rehabilitative Measures taken by the government and NGOs – Role of Social Workers in the Welfare of Weaker Sections.

Unit V










Teaching Hours: 12
Status of Women and Empowerment: Status of Women in Ancient Age – Medieval Age – Modern Age – Problems of Women in Modern India – Development and Welfare of Women – Empowerment of Women – Constitutional Provisions to safeguard the interest of Women – Role of NGOs in the Empowerment of Women – Impact of Globalization of Women Development

COURSE OUTCOMES
1. After studied Unit I, The student will be able to get acquainted with advanced level of knowledge in Social Work to work for weaker sections of the society

2. After studied Unit II, The student will be able to meet out various challenges in the modern society.
3. After studied Unit III, The student will be able to enhance their employability skills and enables them to take up the challenging job assignments.

4. After studied Unit IV, The student will be able to find out the real cause for the problem and plan interventions 

5. After studied Unit V, The student will be able to become effective Social Worker and contribute to the society with commitment and integrity.

Text Books
Dabra G.D,(1984) Development of Weaker Sections, Inter India Publications, New Delhi.

Supplementary Readings:

1. Nair T. Krishnan (1975), Social Work Education and Development of Weaker Section, Madras School of Social Work

2. Shankar Rao C. N. (2006) Sociology of Indian Society, S.Chand Publications, New Delhi.

3. Government of India (1999), Economical and Educational Development of Scheduled Castes, Govt of India, New Delhi.

4. Dubey S. N andMundraRatna(1976) Administration of Policy and Programmes for Backward class in India, Bombay.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWA36-3
	Credit: 3

	Part: III 
Allied Course III
	Course Title: Social Work In Industries
	Hours: 4/W


COURSE OBJECTIVES 
1. To gain knowledge about the management of human resources 

2. To gain knowledge about the management of human resource planning 

3. To understand various concepts in labour 

4. To gain knowledge in various labour legislations 

5. To acquire knowledge and skill in the practice of Social work in industrial relations 

Unit I










Teaching Hours: 12
Human Resource Management: Concept, Definition, Role, objective, Importance, Scope, Functions of HRM, Qualities and skills of a good HR Professional. - Evolution of HRM – HRM in Service and Manufacturing Organisations: Industry, Hospital, Hotel, Shops and Establishments, Software Industry and Service Organisations.

Unit II










Teaching Hours: 12
Human Resource Planning: Concept and process of Human Resource planning – Recruitment and selection. Selection Process. Induction and Placement; Job descriptions, Job classification and Job evaluation. Sources of manpower supply. 

Unit III 









Teaching Hours: 12
Labour: Concept, characteristics and problems of Indian labour- labour in organized and unorganized sectors. Labour Welfare: concept, scope, and Principles of Labour welfare. Role and functions of Labour Welfare Officer. Industrial Relations: – Meaning, Scope and Need. Factors influencing IR

Unit IV









Teaching Hours: 12
Labour Legislation: Labour Legislations: Concept and need. Factories Act, 1948 – Occupational safety and health-The Contract Labour (Regulations and Abolition) Act, 1970, Legislations relating to Wages: The Payment of Wages Act,1936- The Minimum Wages Act , 1948.
Unit V










Teaching Hours: 12
Social Security & Employee Welfare: Definition, Concept, Importance, Types of Social Security & Employee Welfare; Workplace counseling: Meaning & Importance; Role of International Labour Organization (ILO) in employee welfare.
COURSE OUTCOMES
1. After studied Unit I, The student will be able to gain knowledge about the management of human resources 

2. After studied Unit II, The student will be able to gain knowledge about the management of human resource planning

3. After studied Unit III, The student will be able to understand various concepts in labour 

4. After studied Unit IV, The student will be able to gain knowledge in various labour legislations 

5. After studied Unit I, The student will be able to acquire knowledge and skill in the practice of Social work in industrial relations 

Text Books
1. Premavathy N. 2011. Human Resource Management and Development. Sri Vishnu Publications. Chennai. 

2. Flippo Edwin B(1984) personnel management . McGraw-Hill international Edition New Delhi 

Supplementary Readings:

1. Memoria C.B. : Industrial relations in India 

2. Ajay Bhola, J.N. Jain. (2009). Modern industrial relations and labour laws. Regol Publications. 

3. ArunMonappa. (1989). Industrial relations. New Delhi: Tata Magraw-Hill 

4. BD Singh. (2010). Industrial relations and labour laws. Excel Books Publications. 

5. Bhatia S.K. (2008). Industrial relations and labour laws. New Delhi: Deep and Deep Publications. 

6. Dewan andSudharsan. (1996). Labour management. New Delhi: Discovery Publishing House 

7. Gaur.L. (1986). Trade Unionism and industrial relations. New Delhi: Deep and Deep 

8. Giri,V.V. (1959). Labour problems in Indian industry. Bombay: Asia publishing house. 

9. Jain J.N. (2009). Modern industrial relations and labour laws. New Delhi: Regal Publications
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWE37-1
	Credit: 4

	Part: III 
Internal Elective I
	Course Title: Corporate Social Responsibility
	Hours: 4/W


COURSE OBJECTIVES
1. To understand the scope and complexity of corporate social responsibility (CSR). 

2. To gain knowledge on the impact of CSR implementation on corporate culture, particularly as it relates to social issues 

3. To acquire skills to frame CSR policies and practices appropriate to the Indian workplace 

4. To make the students to understand the business ethics and Corporate Social Responsibility in Global Scenario

5. To familiarize the emerging management in CSR and Roles of Social Worker in CSR

Unit I










Teaching Hours: 15
Social Responsibility: corporate social responsibility – meaning, definition and scope of CSR – evolution of CSR – CSR, sustainability, public private partnerships, corporations’ role in climate change,  supply chain responsibility, stakeholder engagement, cause and social marketing, environmental responsibility, socially responsible investing, sustainability reporting, transparency and human rights; CSR as economic development and CSR in cultural context. 

Unit II










Teaching Hours: 12
Stakeholders and Perspectives: Interest groups related to CSR – tools of CSR – business benefits of CSR. 

Unit III









Teaching Hours: 13
Designing a CSR policy: Factors influencing CSR policy – managing CSR in an organisation – role of hr professionals in CSR – global recognitions of CSR- ISO 14000 - SA 8000 - AA 1000 - codes formulated by UN global compact – UNDP, global reporting initiative. 

Unit IV









Teaching Hours: 15
Implementing CSR: CSR in the marketplace – CSR in the workplace – CSR in the community – CSR in the ecological environment – Societal initiatives taken by Indian Companies ; Mahindra and Mahindra, Indian Oil, Reliance Industries, TATA, ITC.
Unit V










Teaching Hours: 15
CSR in India: An overview of CSR rules under companies Act, 2013 legal provisions and specifications on CSR – TCCI (TATA council for community initiatives), TATA model on CSR – national CSR hub, TISS Mumbai – success and failure with CSR initiatives – CSR awards in India – role of social workers in CSR.
COURSE OUTCOMES
1. After studied Unit I, The student will be able to get acquainted with advanced level of knowledge in Social Work. 

2 After studied Unit II, The student will be able to meet out various challenges in the modern society / community. 

3 After studied Unit III, The student will be able to enhance their employability skills and enables them to take up the challenging job assignments.

4. After studied Unit IV, The student will be able to find out the real cause for the problem and plan interventions

5. After studied Unit V, The student will be able to understand nurture the Social Work Professionals to become effective Social Worker and contribute to the society with commitment and integrity.

Text Books
1. CV. Baxi, (2005) Corporate Social Responsibility – Concepts and Cases

Supplementary Readings:

1 Crane A et al. (2008), The Oxford Hand Book on CSR, Oxford University Press, New York

2 Mahmoudi (2005) Global Strategic Management, Deep&Deep Publications Pvt.Ltd, New

Delhi

3. Benn & Bolton, (2011). Key concepts in corporate social responsibility. Australia:Sage Publications Ltd. 

4. Bradshaw, T. and D. Vogel. (1981). Corporations and their critics: Issues and answers to the problems of corporate social responsibility. New York: McGraw Hill Book Company 

5. Brummer, J.J. (1991). Corporate Responsibility and Legitimacy: An interdisciplinary analysis. 

Westport, CT: Greenwood Press. 

6. Cannon, T. (1992). Corporate responsibility (1st ed.) London: Pitman Publishing. 

7. Crane, A. et al., (2008). The Oxford handbook of corporate social responsibility. New York: Oxford University Press Inc. 

8. Reddy, Sumati and Stefan Seuring. (2004). Corporate Social Responsibility: Sustainable Supply Chains. Hyderabad: ICFAI University Press. 
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWE37-2
	Credit: 4

	Part: III 
Internal Elective I
	Course Title: Human Resource Management
	Hours: 4/W


COURSE OBJECTIVES
1. To teach the students about management. 

2. To enlighten the students on human resource management. 

3. To inform the students about human resource functions. 

4. To teach students about wage and salary administration. 

5. To enlighten the students about industrial social work. 

Unit I









Teaching Hours: 14
Management: Concept, elements, principles and functions of management; management thoughts: Henry Fayol, F.W.Taylor, and Peter Drucker.  

Unit II









Teaching Hours: 14
Human Resource Management: Definition, scope, evolution, and functions. Human resource policy: Formulation and implementation; duties, responsibilities,   and qualities of human resource manager and challenges for the 21st century.  

Unit III








Teaching Hours: 14
Human Resource functions: Human resource planning, recruitment, selection, induction and placement, promotion, transfer, job analysis, training, performance appraisal; discipline and disciplinary procedure, personnel records and personnel research; HR audit.  

Unit IV








Teaching Hours: 14
Wage and salary administration: job evaluation: definition, objectives; methods, advantages and limitation; wage and salary administration: nature and purpose, process of wage determination, wage structure and principles; theories of wages: concepts of wages, wage differentials – financial and non-financial incentives.  

Unit V









Teaching Hours: 14
Industrial social work: meaning, scope, and relevance; application of social work methods in the industrial sector; labour problems and industrial counseling in industries and working with the families of industrial workers: meaning, scope, relevance, advantages and disadvantages.  

COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand human resource management relevant to Social work.

2 After studied Unit II, The student will be able to meet out various challenges in the Human resource managers.. 

3 After studied Unit III, The student will be able to Enlarging professional challenges in the area of Human Resource Management.

4. After studied Unit IV, The student will be able to get confidence level will increase to perform the role of Human Resource Management effectively.

5. After studied Unit V, The student will be able to Gaining new insight in understanding the problems of HRM
Text Books
Chanra Harish 2006 Human resource Development, New Delhi: Rawat. Dale. H . Besterfield

Supplementary Readings:

1. Agarwal, Rameshwar Dayal, ed. Dynamics of Personnel Management in India: a Book of Reading. Tata McGraw-Hill, 1973. 

2. Davar, Rustom S. Personnel management and industrial relations in India. International Book Distributors, 1976. 

3. Flippo, Edwin B. Principles of personnel management. McGraw-Hill, 1976.  

4. Fraser, John Munro. Introduction to personnel management. Nelson, 1971. 

5. Indian Institute of Personnel Management. Personnel Management in Indi. Asia Publishing. 1977.  

6. Mamoria C.B. personnel management. Himalaya Publishing House. 1985

7. Total quality management III Edition Carol Bester field Pearson Education.

8. Davar R S 1977 Personnel Management And Industrial Relations New Delhi:

9. Rawat. Katju M 1982 Domestic Enquiry - Bombay: Tripathi (P) Ltd New Delhi – Vikas.

10. Memoria C B 1980 Personnel Management Bombay: Himalays

11. Arinant Nadler L 1984 Handbook of Human Resource Development - New York
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWE37-3
	Credit: 4

	Part: III Internal Elective I
	Course Title: Organisational Behaviour
	Hours: 4/W


COURSE OBJECTIVES
1. To know themselves and be able to recognize individual differences in others.  

2. To understand OB theories that influence individual and group behaviour

3. To explore students knowledge in effective work teams. 

4. To understand the change of individual’s attitude and motivation. 

5. To gain theoretical exposure of quality of leadership.

Unit I









Teaching Hours: 14
Focus and Purpose of OB: Definition, need and importance of organisational behaviour nature and scope, framework – organisational behavior – models; individual behaviour:  personality – types – factors influencing personality – theories; learning: learning process – learning theories – organisational behaviour modification; attitude: characteristics – components – formation; perception:  importance – factors influencing perception; motivation – importance – types – effects on work behavior. 

Unit II









Teaching Hours: 14
Group Behaviour: Organisation structure – formation – groups in organisations – influence – group dynamics – emergence of informal leaders and working norms – group decision making techniques – interpersonal relations – communication – control – Hawthorne studies; leadership and power – meaning – importance – leadership styles – theories – leaders vs. managers – source of power – power centers – power and politics. 

Unit III








Teaching Hours: 14
Dynamics of Organisational Behaviour:  Concept of organisational culture and climate – factors affecting organisational climate; job satisfaction – determinants – measurements; organisational change – importance – change process – resistance to change – managing change; organisational effectiveness – perspective and application of transactional analysis. 

Unit IV








Teaching Hours: 14
Organisational Dynamics: Leadership; process, styles, types and theories; Fiedler's contingency model, managerial grid, Redding’s groups in organisation: nature, cohesiveness, performance, norms and work design for group (power, status, authority) and group dynamics; human engineering - man, machine system, human factors engineering and its applications: structural design, job design and work design, Hawthorne experiments;  employee counselling; Japanese style of management and its applicability. 

Unit V









Teaching Hours: 14
Organisational Development: Concept, characteristics, objectives process/phases, theory and practice, interventions: quality circles; organizational change: process, resistance to change, planning and implementation & theories of change. 

COURSE OUTCOMES
1. After studied Unit I, The student will be ableto equip the students should enrich their knowledge to resolve conflicts in organisational environment

2. After studied Unit II, The student will be ableto comprehend their knowledge on organizational environment, organizational changes and their impact on organization performance

3. After studied Unit III, The student will be ableto improve the relationships in an organisation through many innovative programmes

4. After studied Unit IV, The student will be ableto analyse the issues in an organisation and provide solutions.

5. After studied Unit V, The student will be ableto apply social work techniques and skills to introduce innovative plans for development of organisation

Text Books
1. Jhon .W. Newstrom 2007 Organisationa Behaviour Tata Mc Grow –Hill Publishing company Ltd.

2 Kesho Prasad 1996 Organisational development for excellence S.Chand and company.

3 Khanka .S.S 2000 Organisationa behaviour S.Chand and company, New Delhi.

Supplementary Readings:

1. Arnold, Hugh J. & Daniel E. Feldman, Organisational Behaviour, McGraw Hill, 1986. 

2. Luthans, Fred,  Organisational Behaviour, New York, McGraw Hill, 1993 

3. Hellriegal, Slocum and Woodman. Organizational Behaviour. Thomas Learning, 2001. 

4. Davis, Keith,  Human Behaviour at work, New Delhi, McGraw Hill, 1993 

5. Lawler, Porter L.M. Behaviour in Organisation,  McGraw Hill, New York, 1975. 

6. Lewll L.N. and Reitz. H.J., Group effectiveness in organisation,  Scott Foreman, 1981. 

7. Ouchi W.G.,  Theory - How American business can meet the Japanese challenges, Addison Wesley, 1981. 

8. Prasad L.M.,  Organisational Behaviour, New Delhi,  S.Chand & Co. 1996. 

9. Robbins, Stephen P., Organizational behavior: Concepts, controversies, and applications.  New Jersey, Prentice Hall, 1991.  

10. Edgar, Schein.,  Organisational Psychology, Englewood Cliffs New  Jersey,  Prentice Hall, 1970

11. Misha 2001 Organisation behaviour,Mumbai,Vikas.

12. Stephen P. Robins 2005 Organisational behaviour Prentice – Hall of India Pvt Ltd, New

Delhi.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: III
	Course Code: 22UBSWN38
	Credit: 2

	Part: IV Non-Major
Elective I
	Course Title: Human Behaviour
	Hours: 2/W


COURSE OBJECTIVES
1. To understand the basic concepts of human behavior. 

2. To gain knowledge on psychological base of human behavior. 

3. To get an insight on the individuals to become an effective motivator in society.

4. To develop theoretical and practical part of individual attitudes.

5. To aware of mental health and community mental health.

Unit I 










Teaching Hours: 08
Introduction to Human Behaviour: Human Behaviour: Meaning, basic concepts, understanding human behavior and Personality, Personality: Definition. Personality Traits and Dimensions to describe Personality, Theories related to Structure and Development of Personality. Psychoanalytic (Freud), Psychosocial Development (Erickson), Social Learning (Bandura), Humanistic (Rogers) 

Unit II 









Teaching Hours: 08
Sensation: Meaning, Perception: meaning, perceptual process, factors in perception and perceptual selectivity. `Learning: meaning, process, theories of learning and types of learning. Memory: registration, retention and recall. Intelligence: concept, level of intelligence and theories of intelligence. 

Unit III 









Teaching Hours: 08
Motivation: Concept, theories and types of motives. Emotions: nature and characteristics emotional expressions, adaptive and disruptive qualities of emotions. 

Unit IV 









Teaching Hours: 08
Attitude: Meaning, types of attitudes, attitude formation, attitude change, stereo types and prejudices. Adjustment: concept of adjustment and maladjustment, factors in adjustment, stress, frustration, conflict and defense mechanisms. 

Unit V 










Teaching Hours: 08 
Concept of Mental Health, Minor and Major mental disorders, Community Mental Health. Community Based Mental Health.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand various aspects of Human Behaviour 

2. After studied Unit II, The student will be able to apply theories and approaches in field work 

3. After studied Unit III, The student will be able to gain knowledge about attitude.
4. After studied Unit IV, The student will be able to strengthen individual motivation capacity.
5. After studied Unit V, The student will be able to comprehend the aspects of mental health
Text Books
1. Elizabeth B. Hurlock, Development of psychology, Tata Mc Graw Hill & Pub. Coorporation Limited, New Delhi, 2002. 

2. Chaube S P, Developmental Psychology, Neelkamal Publications Pvt Ltd, New Delhi 

Supplementary Readings:
1. Bee, Helen. Mitchell, Sandra. The Developing Person-A Life Span Approach.Ed2, New York Harper and Row,1984. 

2. Corner Ronald,J ,. Abnormal Psychology. New Delhi: Wisdom Press, 2012 

3. Engler, Barbara, Personality Theories-An Introduction. Ed3, Boston: Brooks Cole Learning, 1991. 

4. Mangal, S K., General Psychology. New Delhi: Sterling, 2010 

5. Morgan, Clifford T., King, A., Richard Weisz., John .R. and Schople, Introduction to Psychology.New York: Tata McGraw Hill, 1986 

6. Vankhede, A N., Handbook of Psychology. New Delhi: Wisdom Press, 2012 

7. Thompson, C.G., Child Psychology, New Delhi, Sorject Publications, 1981. 

8. Qamar Hasan, Personality Assessment – A French Psychological Look, Gyan Publishing house, New Delhi, 1997. 

9. Lawrence, Adult Personality Developmetn, Theories and concepts, S. Wrightsman, Sage Publications, New Delhi, 1994. 

10. Alice Eagly H. & Shelly Chiken, The Psychology of Attitudes, Harcourt Brace Jovanovich college publishers, New York, 1993.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWC43
	Credit: 4

	Part: III 
Core Course VI
	Course Title: Social Work Research and Statistics
	Hours: 5/W


COURSE OBJECTIVES
1. To develop a scientific approach for systematic procedure in social work research

2. To familiarize with various statistical techniques for analysing data 

3. To know the method of Research in Social Work studies. 

4. To gain understanding of nature and relevance of social science research and its application in the study of social phenomena

5. To learn steps and process of formulation of research design and carry out the same

Unit I










Teaching Hours: 15
Introduction to Social Work Research: Definition of Research, Social Work Research, Importance of Social Work Research. Social Work Research as a method of Social Work, Social Work Research Ethics. Social Work Research process, Identifying and Formulating a Problem Relevant to Social Work. Raising Research Questions and Deriving Objectives. Clarification of Concepts: Variables, Pilot visit, Pre-test, Conceptual Definition, Operational Definition and Hypotheses.

Unit II









Teaching Hours: 15
Types of Research Methodology, Research Design & Sampling: Research Methodology: Quantitative, Qualitative & Mixed methods. Research Design: Concept, Types of Designs: Explorative, Descriptive, Diagnostic and Experimental. Functions of Research Designs. Sampling: Meaning, Types of Sampling: Probability – Simple Random Sampling, Systematic Random Sampling, Stratified Random Sampling, Cluster Sampling. Non-Probability Sampling: Convenience Sampling, Snow Ball Sampling, Purposive Sampling and Quota Sampling.

Unit III









Teaching Hours: 15
Sources of Data, Tools & Techniques for data collection: Sources of Data: Primary and Secondary, Quantitative & Qualitative data. Tools of Data Collection – Observation, Interview schedule, Questionnaire, scale, Focused Group Discussion, Life History, Case Study & PRA Techniques.

Unit IV 









Teaching Hours: 15
Data Processing: Analysis, Interpretation and Reporting Data Processing – Editing, Coding, Classification, Tabulation, Transcription, Outline of a Good Research Report. Diagrammatic Presentation of Data – One, Two-and Three, Dimensional Diagrams, Pie Charts, Pictograms and Cartograms. Uses of computer for data processing. Levels of Measurement – Nominal, Ordinal, Interval and Ratio,

Unit V









Teaching Hours: 15
Basic Statistical analysis of data: Definition, Meaning of Statistics, Need and Importance of Statistics in Research, Normal Distribution, Characteristics of a Normal Curve, Frequency and Percentage Distribution –Preparation of One, Two and Three Way Tables, Measures of Central Tendency – Mean, Median and Mode – Definition, Meaning, Need and Importance, Calculation – Continuous and Discrete Series (Direct Method Only), Measure of Dispersion - Standard Deviation. Guidelines for Report writing: Title, Introduction, Review of Literature, Methodology, Data Analysis, Findings, Suggestions, References, Annexure.
COURSE OUTCOMES
1. After studied Unit I, The student will be able to know and understand the importance and process of Social Work Research. 

2. After studied Unit II, The student will be able to demonstrate ability to be able to conduct research, and to do this with an understanding of the application of different methods and tools 

3. After studied Unit III, The student will be able to develop skills of data collection, organization, presentation, analysis and report writing 

4. After studied Unit IV, The student will be able to understand the importance of research as a social work method

5. After studied Unit V, The student will be familiar with various research designs, methods, statistical tools and techniques relevant to social work research.

Text Books
1. Desai M (2005); Ideologies and Social Work: Historical and contemporary analysis. Jaipur Rewat Publications. 

2. Kothari. Research Methodology; Methods and Techniques. Chennai: Wiley Easter Ltd, 1978. 

Supplementary Readings:

1. Antony, Joseph. Methodology for Research. Bangalore: Bangalore Theological 1986.

2. Bajpai. Methods of Social Survey and Research. Kanpur: KilahGhar, 1982.

3. Birtha, Mikkelsen. Methods for Development Work and Research. New Delhi: Sage, 1995.

4. Gupta. Statistical Methods. New Delhi: Sultan Chand and Sons, 1985.

5. Hubert, M., Blalock, Jr. An Introduction to Social Research. New Jersey: Prentice Hall. 

6. Jack, D., Houglas. Investigate Social Research Individual and Field Team Research. London: Sage Publications, 1976.

7. Jaspal, Singh. Introduction to Methods of Social Research. New Delhi: Sterling Publishers Pvt, Ltd, 1991.

8. Kerlinger. Foundations of Behavioural Research New Delhi: Surjeet Publications, 1964.

9. Ramachandran, P. Survey Research for Social Work. A Primer: Institute of Community Organization Research. Mumbai 1990.

10. Reddy.Research Methodology in Social Sciences. New Delhi: Daya Publishing House, 1987

11. Bhattacharya, S (2005), Social Work – An Integrated Approach, New Delhi, Deep & Deep Publications Pvt. Ltd.

12. Misra. P.D (1994), Social Work: Philosophy and Methods, New Delhi: Inter India.

13. Dhawan, N (2011). Social Work Perspective. Philosophy and Methods, Lucknow: Bhanat Book Centre

14. Naikiran S., &Selvaraju R., Research Methods in Social Science, Himalaya Publishing House, Mumbai, Ist Edition 2001.

15. Krishnaswami O.R., Methodology of Research in Social Sciences, Himalaya Publishing House, Mumbai, 2001.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWC44
	Credit: 3

	Part: III Core Course
VII
	Course Title: Dimension of Health and Health Care Services
	Hours: 3/W


COURSE OBJECTIVES
1. To understand the concept and dimensions of health and mental health.

2. To give the student an insight into etiology, symptoms, treatment and prevention of communicable disease, non-communicable diseases, deficiency diseases and physical handicaps.

3. To appreciate indigenous systems and their influence on holistic health

4. To gain knowledge about various Diseases, Prevention and Treatment.

5. To understand the role of social worker in the field of health care.

Unit I










Teaching Hours: 15
Health Concepts: Definition, Meaning of health, Hygiene: Meaning and importance of personal hygiene, Dimensions: Physical, Social, Mental, Spiritual and Positive Health. Determinants of Health: Human Biology, Environment, Ways of Living, Economic Status and Health. Philosophy of Health: Fundamental Right, Essence of productive life, health is inter – sectoral, health is central to the concept of quality of life, health involve responsibility, health is worldwide social goal. Indicators of Health: Comprehensive Indicators – Crude Death Rate (CDR), Proportional Mortality Ratio, Expectation of Life. Specific Indicators – Infant Mortality Rate (IMR). Death from Communicable Diseases, Health Services.
Unit II










Teaching Hours: 15
Diseases: Meaning, Causes, signs, symptoms, treatment and prevention of communicable of major communicable diseases – leprosy, TB, STD, AIDS, Poliomyelitis, malaria, cholera, typhoid and diarrhoeal diseases. Causes, signs, symptoms, treatment and prevention of major non-communicable diseases – cancer, diabetes, asthma, hypertension, cardiac disorders.

Unit III









Teaching Hours: 15
Nutrition: Malnutrition, Clinical aspects of deficiency diseases. Environmental: Water, air, vector control, housing, noise, radiation, waste disposal. Mental health: Definition, History, Characteristics of a Mentally Healthy Person, Types of Mental Illness – Definition, Meaning, Types, Causes, Symptoms, Treatment and Prevention - Major and Minor Mental Illnesses – Schizophrenia, MDP, Anxiety, Phobia, OCD, Hysteria. Psycho-Physiological Disorders - Definition, Meaning, Types, Causes, Symptoms, Treatment and Prevention – Respiratory Disorders, Digestive Disorders 
Unit IV









Teaching Hours: 15
Factors contributing to health: Food, Hygiene, balanced diet, Self Care:, Lifestyle management and Nutrition, Indigenous system of health – Siddha, Unani, Ayurveda, Yoga, Naturopathy, Relaxation Therapy, Meditation, Exercise. Concept of social medicine, preventive medicine and community health.

Unit V










Teaching Hours: 15
Health Care Services: Voluntary Health Agencies in India-Role of Indian Red Cross Society, Indian Council for Child Welfare, Tuberculosis Association in India, Central Social Welfare Board, Family Planning Association of India. Health Programmes in India: Overview of National Malaria Eradication Programme, Diarrhoeal Diseases Control Programme, National Filarial Control Programme, National Tuberculosis Control Programme, STD Control Programme. Role of International Organisations: WHO, UNICEF, FAO

COURSE OUTCOMES
1. After studied Unit I, The student will be able to apply knowledge of health concepts and diseases in the community.

2. After studied Unit II, The student will be able to demonstrate knowledge on food and health food practices

3. After studied Unit III, The student will be able to explore knowledge in indigenous system of health.

4. After studied Unit IV, The student will be able to understand about various health issues

5. After studied Unit V, The student will be able to Link communities with health care services

Text Books
1. Park. K. (1997). Text Book of Prevention and Social Medicine. Banaridas Bhanot Publishers, Jeblpur

Supplementary Readings:
1. Abraham Verghese. (1996). Introduction to Psychiatry. B1 Publications Pvt. Ltd

2.Anderson. G.M. (1953). Communicable Disease Control. The Macmillian, New York

3. Ministry of Welfare, India. (1987). Encyclopedia of Social Work in India: Vol I & II. Director, Publications Division, Ministry of Information and Broadcasting, Govt. of India.

4.Park. K. (1997). Text Book of Prevention and Social Medicine. Banaridas Bhanot Publishers, Jeblpur

5.Yashpel Bedi. (1959). Hygiene of Public Health. Amritsar:Anand Publishing

6. Bajpai, P. K. (Ed.) 1998: Social Work Perspectives on Health, Jaipur, Rawat Publications.

7. Friedlander, W. A. 1967 : Introduction to Social Welfare (Chapter 12: Social Work in

Medical and Psychiatric Settings), New Delhi: PrenticeHall of India.

9. Hilleboe, H. E. and Larimore, G.W.1966 : Preventive Medicine, Philadelphia, W. B. Saunders Company.

9. Humble, Stephen and Unell Judith (Ed.) 1989 : Self Help in Health and Social

Welfare, London: Routledge.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWP45
	Credit: 3

	Part: III Core Practical VI
	Course Title: Concurrent Field Work - II
	Hours: 2 Day/16 Hours Per Week


Field Work Component:

1. Regular field work in agency (Weekly twice)

2. One Case work with intervention

3. One Group work with Programmes

Concurrent Field Work: Students will be exposed to various GOs/ INGOs who work directly in rural communities. Students will be required to understand the functioning of an organisation (NGO, Institution, Agency) its vision, mission, aims and objectives, policies, nature of work and functioning, community (geographical location of work) and intervention strategies and the resources available in the NGO and Community. This should enable the student to draw up an agency profile and a community profile. 

Objectives of Field Work:
1. To understand the vision, mission, aim and objectives, policies, nature of work, functioning of the agency and development organisation working directly for communities 

2. To identify leadership patterns and community resources 

3. To draw up a community mapping using participatory techniques 

4. To critically evaluate an agency/development organisation and its intervention strategies 

5. To understand various activities of organisation and fund mobilization.

COURSE OUTCOMES
1. Display skills in observation and communication 

2. Ability to write analytical reports 

3. Identify community leadership and resources 

4. Draw up a community profile. 

5. Working with Individual and Groups for behaviour modification.

Methods of Assessment:Viva Exam for 3rd and 4th Semester
1. In relation to task and personal growth. 

2. An External viva voce will be conducted. 

Agency Evaluation Criteria:

	Sl.No
	Attributes 

	Max Marks
	Sl.No
	Attributes 

	Max Marks

	1
	Punctuality
	10
	6
	Agency programmes & activity
	10

	2
	Regularity
	10
	7
	Cooperation with agency
	10

	3
	Work Involvement
	10
	8
	Relationship with others
	10

	4
	Sense of Responsibility
	10
	9
	Performance at work
	10

	5
	Initiative to work
	10
	10
	Attitude toward learning
	10

	Note: Hundred marks converted to Ten Marks
	Total Marks
	100


EVALUATION PATTERN FOR FIELD WORK COMPONENTS: 

Rural Camp and Field Work

	Criteria (3rd& 4th Semester Field Work )
	Average 40+40/2
	
	External Marks

	Internal Assessment - Camp
	Marks
	CIA Marks (40)
	External Assessment
	ESE (60)

	1. Submission of reports

2. Conference Attendance 

3. Content of Report 

4. Student Participation
	10

10

10

10
	10+10/2=10

10+10/2=10

10+10/2=10

10+10/2=10
	1. Communication

2. Knowledge

3. Learning

4. Attitude

5. Consolidated Report

6. Agency Evaluation
	10

10

10

10

10

10

	Total
	
	                40
	
	60
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWA46-1
	Credit: 3

	Part: III Allied Course IV
	Course Title: Computer Office Automation
	Hours: 3/W


COURSE OBJECTIVES
1. To provide basic knowledge of computer and application

2. To use computer for documentation of report

3. To teach web browser and usage of internet

4. To understand computer for analysis of data

5. To gain knowledge about Statistical Package for Social Science 

Unit I










Teaching Hours: 12
Introduction to Computer: Definition, History, Generations, Memory unit, CPU, Number System. Input Devices: Key board, Mouse and Scanner. Output devices: Monitor, Printer. types of computers. Need and importance of computers in Social Work Profession. Software – system software, application software, operating software and programming languages.

Unit II










Teaching Hours: 12
MS Word: Features, Creating, Saving and Opening Documents in Word, Key board Shortcuts, Editing, Previewing, Printing, & Formatting a Document. Converting a word document into various formats like - Text, Rich Text format, Word perfect, PDF. Introduction to MS Access. MS Excel - Worksheet basics, creating worksheet, saving & quitting worksheet, Keyboard shortcuts. Formulae & cell referencing, Auto sum, coping formulae, formatting of worksheet, Previewing & Printing worksheet, Graphs and charts, Database.

Unit III









Teaching Hours: 12
MS Power Point: creating a blank presentation, save and edit, auto layout, insert a new slide, applying design template, changing slide layout, slide show and editing custom slide. Adding notes, insert Video and Audio, Adding clip art, Backgrounds, Slide master Header and footer, Slide numbers Date and time. Basic applications and use of Corel draw and Photoshop for Social Work Profession.

Unit IV









Teaching Hours: 12
Significance of Internet: Internet – IP address, Web Browsers, Internet Services Providers, Internet Security, Web Search Engines, and Internet Services. Creating Email account, Anatomy of e-mail, e-mail address, finding e-mail address, adding signature, attaching files, opening attachments, managing e-mail account. Introduction of e-books and e-journals, advantages of e-books and e-journals, list of constructive-journals and e-books, ways and means to subscribe and publish.

Unit V










Teaching Hours: 12
Statistics Package for Social Sciences: SPSS – History, Window and evolutions-creating editing, coding, variables. Preparation of Coding Sheets. Analysis – mean, media & mode. Analysis of chi-square & correlations. Types of tables used in social research reports.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to store information their profession 

2 After studied Unit II, The student will be able to get computer knowledge they can do their work effectively and smartly

3. After studied Unit III, The student will be able to work as data analyser in an NGO 

4. After studied Unit IV, The student will be able to create innovative and interesting programmes in their profession with the help of computer knowledge.

5. After studied Unit V, The student will be able to increase their research skill with the help of computer

Text Books
1. Alexis Leon and Mathews Leon, "Fundamentals of information technology", Leon Press 1999, 2nd Edition.

2. Peter Norton, “Introduction to Computers”, Tata McGraw Hill.

Supplementary Readings:

1. Jennifer Ackerman Kettel, Guy Hat-Davis and Curt Simmons, “Microsoft 2003”, Tata McGraw Hill.

2. Professional Office Procedure by Susan H Cooperman, Prentice Hall

3. Information Technology: Principles, Practices and Opportunities by James A Senn, Prentice Hall

4. Microsoft office reference guide by Tom Bunzel

25.The SPSS book: A student guide to the Statistical Package for the Social Sciences by Mathew

Zagumny
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWA46-2
	Credit: 3

	Part: III Allied Course IV
	Course Title: Demography and Population Dynamics
	Hours: 3/W


COURSE OBJECTIVES
1. To provide insight about present population and demography and change of their magnitude.

2. To enable the students to understand the impact of population explosion on social life. 

3. To equip students with knowledge and techniques in order to prepare them to function as practicing in academic, public and private organizations, including self-employment.

4. To provide training and a solid foundation for the development of analytical, conceptual and theoretical skills required for understanding population dynamics.

5. To help students develop the practical, intellectual and technical skills necessary for making linkages among conceptual issues, theoretical issues related to demography and population.

Unit I










Teaching Hours: 12
Introduction: Definition, Nature, Importance and scope of the study – Relations with other discipline. b) Basic Demographic concepts: Ratio – proposition – percent rate – Natural increase – Fecundity.

Unit II










Teaching Hours: 12
Theories of Population: Theories of Population: Malthusian theory – Optimum theory - Biological Theories – Socio Economic Theories.

Unit III









Teaching Hours: 12
Composition of Population: Composition of population: Rural urban composition – Sex composition – Age composition – Religious composition –Class composition.

Unit IV









Teaching Hours: 12
Population Growth in India: Population growth in India: Contemporary trends in population growth – Causes and effects. Census: - Importance and Uses of Population Census.

Unit V










Teaching Hours: 12
Population Policy: Population policy and control in India: Population policy of India – Family Welfare planning programmes in India – Measures of Population Control.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand about population and its dynamics in changing the development of the country. 

2.After studied Unit II, The student will be able to explain demographic changes in the world and their major determinants and apply demographic concepts. 

3.After studied Unit III, The student will know the use of demographic concepts and population.

4.After studied Unit IV, The student will be able to understand contemporary socio-economic issues and current affairs and assess the relationship between demographic change and policy.

5. After studied Unit V, The students will be able to know the various population policies in India
References

1. Agarwala, S.N.India’s Population Problems, Tata McGraw Hill, New York.

2. Raj, Huns. Population Studies, Surgeet publications, Delhi, 1988.

3. Chandrasekar, S.Infant Mortality population growth and family planning in India, London George Allen Unwin Ltd., 1972.

4. Base Ashish and Desai P.B.Studies in Demography Essays presented in honour of prof.S.Chandrasekar, London, Allen & Unwin and chopal Hill University, North California press, 1971.

5. Krishna ReddyM.M.Marriage population and Society – Kanishka Publishers, New Delhi, 1998.

6. Krishna ReddyM.M.Population and Society in India, Kanishka Publishers, New Delhi, 1998

7. Population Transition in India Vol I &Vol II – Singh Pram Bhatia Bose, B.R.Publishingcorporation, New Delhi, 1989.

8. The Billings Method – Dr.Evelyn Billings Ann Westmore, Randon House, NewYork, 1981.
9. Fertility Status of Women – G.A. Siddique, Published by Rohit Publications, 4675/21, Ansari Road, DuryaGanj, New Delhi – 02, 2001.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWA46-3
	Credit: 3

	Part: III Allied Course IV
	Course Title: Social Work Practice with Youth
	Hours: 3/W


COURSE OBJECTIVES
1. To give insight to the students about the issues and problems of youth 

2. To discuss about the ways of dealing with youth issues. 

3. To understand social work intervention with youth 

2. To know about the influential factors in the life of youth

3. To improve their knowledge on national youth welfare programme

Unit-1: 









Teaching Hours: 12
Youth: Definition, Concept, types, need and importance of youth. Youth as age Category, as transitional stage, as social Construct. Demographic Profile of Indian Youth. The period of youth in the life cycle – Emotional problems of the Youth- Parent youth conflicts. Social work for the empowerment of Youth . 

Unit-II










Teaching Hours: 12
Youth welfare- need and importance. Youth power : youth as social capital - youth as change agents - socio-political movements. Youth in the context of Globalisation. Education and Skill development of youth. Influence of social media on youth. 

Unit-III









Teaching Hours: 12
Problems of urban and rural youth: Alcoholism and drug dependency among youth –youth and crime – Exploitation of youth for communalism and terrorism – problems of female youth – Youth and mass media. 

Unit-IV









Teaching Hours: 12
National youth policy: National sports policy, youth welfare organization, National cadet corps, National service scheme, NYK. Programmes under RGNIYD , youth hostels and youth clubs, youth movements – leadership training for youth – promotion of national integration – Counselling services – training youth in

community development programmes – youth festivals youth camps and youth exchange

programmes.

Unit-V: 









Teaching Hours: 12
Social work interventions with youth: Youth in the context of Education, Religion and politics – The influence of poverty and unemployment of youth. The involvement of youth in social services – Role of youth in National Development and social change. Role of Social Workers in Youth welfare
COURSE OUTCOMES
1. After studied Unit I, The student will be practice social work thorough on youth welfare programmes 

2. After studied Unit II, The student will be develop their confidence level to perform as youth welfare officer at national level

3. After studied Unit III, The student will be to organise many innovative training programme for youth

4 After studied Unit IV, The student will be to develop critical approach in the field of youth welfare 

5. After studied Unit V, The student will be to develop Professional knowledge will support them to develop an intervention for youth development.

Text Books
Rajendra. J, 1992, Modernisation of youth in India, New Delhi: Rawat Publications Pvt. Ltd

Book for Reference:

1. Ahuja Ram. 1992. Social problems in India. New Delhi: Rawat publications
2. Gore, M.S.(1977) : Indian Youth: Process of Socialisation, Vishwa Yuva Kendra, NDelhi 

3. Kehily Jane Mary (Etd.) (2007), Understanding Youth: Perspectives, Identities and Practices, Sage Publication, London . 

4. Saraswathi. S, 1998, Youth in India, New Delhi: ICSSR .

5. Singh DR, 1987, Rural Youth, Allahabad: Choogh Publications.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWE47-1
	Credit: 4

	Part: III Internal Elective II
	Course Title: Social Enterprise Management
	Hours: 3/W


COURSE OBJECTIVES
1. To provide students with an overview on Social Enterprise as a major sector

2. To introduce concepts underlying Social Enterprise Management

3. To equip students with skills and strategies that would empower them to become Social 

4. To motive Entrepreneurs or take up Leadership/Managerial roles in social Enterprises

5. To understand impact of social enterprise in society as well in the community.

Unit I










Teaching Hours: 14
Social Enterprise:The Third Sector Understanding the three sectors – Public, Private and the Third Sector, Brief history of the emergence of the Third Sector, Definition & Meaning - Social Enterprise, ‘Business at the base of the Pyramid’ – understanding the Latent Market Potential of the Poor

Unit II 









Teaching Hours: 14
Social Entrepreneurship: Characteristics of a Social Entrepreneur, Role of a Social Entrepreneur, Case studies - JavedAbidi, JerooBillimoria, Bill Drayton, M. Yunus, KailashSatyarthi, Bindeshwar Pathak, Anand Kumar, MadhavChavan, VinayakLohani, ArunachalamMuruganantham

Unit III 









Teaching Hours: 14
Social Enterprise Management: Vision, Mission, Objectives of the Social Enterprise, Need Assessment-Baseline Survey, Participatory Project Planning Techniques, PRA, RRA, Logical Frame Work Analysis, Development of a Product or Service

Unit IV









Teaching Hours14
Resources of Enterprise: Registration of the Enterprise – Introduction to Tamil Nadu Societies Registration Act, 1975, Introduction to Foreign Contribution (Regulation) Act, 2010, Human Resources, Structure of the Organisation, Revenue Model , Organisation Management & systems, Marketing, Network & relationship

Unit V









Teaching Hours: 14
Measuring Impact of Social Enterprises: The challenges faced by Social Enterprises in measuring their impact, Debates surrounding the Measurement of Social Impact, Approaches/methods used to measure impact of Social Enterprises
COURSE OUTCOMES
1. After studied Unit I, The student will be develop knowledge and skills for building of Social enterprises

2. After studied Unit II, The student will be assess needs of the communities/clients to be served/being targeted

3. After studied Unit III, The student will be build competencies in Social Audit of the organizations

4. After studied Unit IV, The student will beget knowledge of enterprise and become enterpriser in future. 
5. After studied Unit V, The student will be understood various approach and methods in social enterprise.
Supplementary Readings
1. Bansal, Rashmi, I have a dream, Noida: Westland and Tranquebar Press, 2011.

2. Bornstein, David. How to Change the World, New York: Penguin Books. 2005.

3. Chambers, R. The Origins and Practice of Participatory Rural Appraisal, World Bank. UK: Elsevier Science Ltd, 1994

4. Crutchfield, R. Leslie and McLeod Heather, Grant, Forces for Good: The Six Practices of High-Impact Non-profits, USA: HB Printing, 2007.

5. Kramer.R, Mark. Measuring Innovation: Evaluation in the Field of Social Entrepreneurship, USA: Foundation Strategy Group, 2005.

6. Nicholls, Alex. Social Entrepreneurship, New Models of Sustainable Social Change, Oxford: Oxford University Press, 2006.

7. Padaki&Manjulika, Management Development in Non-Profit Organisation, New Delhi: Sage. 2005

8. Prahlad, C. K. The Fortune at the Bottom of the Pyramid, New Jersey: Wharton School, 2005.

9. Ridley-Duff, R. J. and Bull, M. Understanding Social Enterprise: Theory and Practice, London: Sage, 2011.

10. Yunus, M, Banker to the Poor, USA: Penguin Books, 1999
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWE47-2
	Credit: 4

	Part: III Internal Elective II
	Course Title: Conflict Resolution and Peace Building
	Hours: 3/W


COURSE OBJECTIVES
1. To develop appreciation for India’s multi-cultural and multi- religious traditions and sensitivity towards difference

2. To need to create peace and integration among people

3. To develop the capacity to understand the wide range of activities associated with capacity building, reconciliation and societal transformation
4. To explore knowledge in role of civil society and models of conflict resolution

5. To facilitate National and International organization working for peace 

Unit I










Teaching Hours: 14
Introduction to the problems affecting Indian Society: Meaning and Forms Criminalisation and Communalisation of Politics Majority vs. Minority and Religious Fundamentalism Fanaticism, Regionalism and Terrorism

Unit II










Teaching Hours: 14

Structural violence in Indian Society and its causative factors: Caste Violence and Communal Violence State-sponsored Violence and Violence on Ethnic Groups Resource-based Violence, Conflict over Land, Forest and Water 

Unit III 









Teaching Hours: 14

Peace Building: Working on Rights Based Approach, the Gandhian Approach, and Hizkias Assefa Approach, Inter- Religious and Intra- Religious Approach, Skills in Peace Building - Effective Communication, Dialogues, Negotiation, Empathy, Problem Solving

Unit IV









Teaching Hours: 14

Peace Interventions and Social Change: The Role of Civil Society, Media, and Religious Leaders in Building Lasting PeaceJohn Paul Lederach’s Model of Hierarchical Intervention LevelsPaul Galtung’s Model Conflict Resolution Ron Kraybill’s Model on Conflict Resolution

Unit V










Teaching Hours: 14

National and International agencies and their Interventions: UN Initiative for Peace, Peace March, Peace Movements, and Peace Corps National 
COURSE OUTCOMES
1. After studied Unit I, The student will be understand and appreciate multi-cultural and multi religious traditions

2. After studied Unit II, The student will be demonstrate knowledge of conflict, conflict resolution and conflict prevention

3. After studied Unit III, The student will understand the need for peace and integration among people.

4 After studied Unit IV, The student will be to develop critical approach in the field of conflict and peace

5. After studied Unit V, The student will be to develop Professional knowledge will support them to develop an intervention for peace.
Supplementary Readings:
1. Arulsamy. S. Religion for a New Society. Delhi: ISPCK, 2000.

2. Dominelli Lena. Anti-Oppressive Social Work Theory and Practice. New York: Palgrave Macmillan, 2002.

3. Raghavan V.R. Conflict Resolution and Peace Building in Sri Lanka, New Delhi: Tata McGraw-Hill, 2005

4. Raj BalaMathur. NGOs and Human Rights Movements. Jaipur: Aadi, 2012.

5. Shukla R.P. Value Education and Human Rights. New Delh: Sarup& Sons, 2004.

6. SumitDutta. Social Work and Social Development. New Delhi: Wisdom Press, 2013. 

7. Thomson Neil. Anti-Discriminatory Practice. London: Macmillan Press, 1997.

8. Thomson Neil. Promoting Equality- Challenging Discrimination and Oppression. New York: Palgrave Macmillan, 2003
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWE47-3
	Credit: 4

	Part: III Internal Elective IV
	Course Title: Criminology and Correctional Social Work
	Hours: 3/W


COURSE OBJECTIVES
1. To acquaint the students with new Forms of criminality and delinquency, their causes; 

2. To promote them an Insight into the administration of the correctional measures and 
     programmes 

3. To understand about the scientific approaches applied for the investigation trial of 
    criminal cases; and also approaches and Strategies for the prevention and control of 
    crime. 

4. To understand the practice correctional Social Work in different institutional and non-
      institutional settings 

5. To understand process and the mechanism of social control 

Unit I










Teaching Hours: 14
Crime: Meaning and definition, historical perspective; Nature and Scope of Criminology, Causation of Crime, Characteristics. Development of correctional social work in India. Criminal Justice System: Legislative – police – judiciary and correctional system.

Unit II:









Teaching Hours: 14
Classification of Crimes: Crime patterns - Habitual, Professional, Organised, White collar, Public order crimes; Gender related issues in crimes; Classification of offenders under Indian Penal Code. Trial duration and pending cases, its impact.
Unit III









Teaching Hours: 14
Penology: Meaning, definition, historical perspective, scope. Theories of Punishment: Deterrent theory, retributive theory, preventive theory and reformative theory. Efficacy of punishment. Essentials of an ideal penal system, penal policy in India,S ocial Defense: Social defense in India – juvenile delinquency – Institutional & Non – institutional programmes for delinquency.
Unit IV









Teaching Hours: 14
Victimology: Victimology Meaning, definition, Concept, Philosophy – Victimology in India. Problems of victims - physical, psychological, socio-cultural. Offenders: Meaning, purpose and types of institutional and non institutional Services for offenders -Correctional programs, Probation & Parole, meaning, scope and legal provisions under Probation of Offenders Act. 
Unit V










Teaching Hours: 14
Correctional Techniques: Preventive and curative measures – Role of social worker in correctional Administration. Social work Practice in Correctional Setting: Scope for social work practice in institutional and non institutional settings. Role of social worker as welfare officer in prison.
COURSE OUTCOMES
1. After studied Unit I, The student will be to understand the importance of social work in the field of criminology. 

2. After studied Unit II, The student will be understand the cause, effect and impact of deviant and criminal behaviour 

3. After studied Unit III, The student will be explore different services and delivery systems in resolving crisis situation 

4. After studied Unit IV, The student will be enhancing knowledge on the problems of victims. 

5. After studied Unit V, The student will be understood about various social settings and role of social worker.
Text Books
1. Panakal J.J., & Gokhale, S.D. (1989). Crime and Corrections in India. Bombay: Tata Institute of Social Sciences.

2. Tappan, P. W. (1960). Crime, justice and correction (Vol. 1221). New York: McGraw-Hill

Supplementary Readings:

1. Sutherland andChessy, Principles of Criminology, Bombay. The times of India Press, 1968. 
2. Tappan Paul, W. Contemporary Corrections, New York: Hill Book Ltd., Inc.1951. 

3. Tappan Paul, W. Crime, Justice& Correction, New York: Mc.Graw Hill Book Company. 

4. Wadia, A.R., Historical and Philosophical Background of Social Work, Tata Institute of Social Publications, Bombay. 

5. Chakrabarthi N.K., Juvenile Justice, Deep & Deep Publications, Pvt.Ltd., New Delhi, 1999. 

6. Panakal J.J. &S.D.Gokhale, Crime and Corrections in India, rate Institute of Social Sciences, bombay, 1989. 

7. ParveshK.Atri, Dimensions of Crime in India, Anmol Publications Pvt.Ltd., New Delhi, 1998. 

8. Ansari, M.A.Social Justice and Crime in India, Sunlime Publications Jaipur, 1996. 

9. Antony A.Vass, Social Work Competencies – Core Knowledge Values and Skillls, Sage Publications, New Delhi, 1998. 

10. Rajendra K.Sharma, Criminology and Penelogy, Atlantic Publicshers and Distributors, Delhi, 1998. 
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: IV
	Course Code: 22UBSWN48
	Credit: 2

	Part: IV Non-Major
Elective
	Course Title: Stress Management 
	Hours: 2/W


COURSE OBJECTIVES
1. To understand the basic concepts of Stress. 

2. To gain knowledge on psychological base of causes and consequence of stress. 

3. To get an insight impact and prevention of stress.

4. To develop theoretical and practical part of individual attitudes to coping with stress.

5. To aware of stress management techniques and therapies.

Unit I










Teaching Hours: 08
Introduction to Stress: Concept, Meaning, Definition, Historical foundations of stress, Types of Stress – Acute Stress, Episodic Stress and Chronic Stress.

Unit II










Teaching Hours: 08
Causes and Consequences of Stress: Causes of Stress – Physiological factor, Psychological factor, Social factor and Environmental factor , Sources of Stress – a) Survival Stress b) Internal Stress c) Environmental Stress d) Fatigue & Overwork. Consequences of Stress – Physical & Psychological. Signs and Symptoms of Stress – Cognitive, Emotional, Physical and Behavioural.

Unit III









Teaching Hours: 08
Impact of Stress and Prevention: Impact of Stress - Physiological impact, Psychological impact and Social Impact. Stress Prevention – Knowing the priorities, Think about one thing at a time, Have a clear objective, Exercise, Eat Healthy, Meditate, Listen to Music, Good Sleep.
Unit IV









Teaching Hours: 08
Coping with Stress: Coping Mechanisms – Appraisal focused, Emotional focused and Problem focused. Unhealthy way of coping with Stress – Smoking, Drinking, over eating or under eating, with drawing from friends, family and activities, sleeping too much, Using pills or drugs, procrastinating. Healthy way of coping with Stress – Four A’s, Avoid Unnecessary Stress, Alter the situation, Adapt to the Stressor and Accept the things you can’t change.

Unit V










Teaching Hours: 08
Stress Management Techniques and Therapies: Relaxation techniques, Freeze – Frame Technique, Progressive Muscular Relaxation Technique, Relaxation Response Technique, Time Management, Positive Thinking, Yoga and Meditation. Therapies - Massage Therapy, Aroma Therapy, Cognitive Behavioural Therapy and Psycho Therapy.

COURSE OUTCOMES
1. After studied Unit I, The student will be to comprehend the psychological and physiological effects of stress

2. After studied Unit II, The student will be to grasp the concept related to individual and cultural difference in stress reaction across lifespan

3. After studied Unit III, The student will be to assess individual risk factors as related to stress ( Behavioural, emotional, physical and spiritual)

4. After studied Unit IV, The student will be to develop the ability to tap personal strengths for preventing stress and achieving meaningful goal

5. After studied Unit V, The student will be to accept the responsibility of taking charge of your own levels of stress.

Text Books
1. Greenburg J.S. (2002). Comprehensive Stress Management ,seventh edition . Tata Mc Graw-hill. 

Supplementary Readings:

1. Anspaugh DJ, et al. (2011). Coping with and managing stress. In Wellness: Concepts and Applications 8th ed.New York: McGraw-Hill

2. Murray MT. (2013). Stress management. St. Louis: Mosby

3. Dimsdale JE, et al. (2009). Stress and psychiatry. Lippincott Williams and Wilkins.

4. Weller.S. (2000). The Breath Book: 20 Ways to Breathe Away Stress, Anxiety and Fatigue. Thorsons

5. The Open University. (1992). Handling Stress. The Open University Press.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWC51
	Credit: 5

	Part: III Core Course
	Course Title: Psychology for Social Work Practice
	Hours: 6/W


COURSE OBJECTIVES
1. To understand growth development of the human growth and development.

2. To Gain knowledge about the behaviour pattern in each stages.

3. To understand the principles of human development process

4. To develop an understanding of the developmental task

5. To learn to apply human growth and development principles for better social work interventions

Unit I










Teaching Hours: 15
Introduction to Psychology: Definition, meaning of Psychology, Fields of Psychology- General, Developmental, Abnormal, Social, Counselling, Community Psychology, Relationship between Psychology and Social Work, Relevance of Psychology for Social Work Practice.

Unit II










Teaching Hours: 15
Stages in the Life span: Characteristics, Developmental tasks and Hazards of Prenatal period, Characteristics, Developmental tasks and Hazards of Postnatal Period: Infancy, Babyhood, early childhood, late childhood, puberty, adolescence, adulthood, middle age, old age.

Unit III









Teaching Hours: 15
Theories of Human Development: Maturation, Meaning of growth and development, principles of development, Theories: Psychoanalytic Theory, Erikson's Psychosocial Theory, Behaviourism Theory, Bio-psychosocial Theory, Cognitive Development Theory, and Ecological System Theory. 

Unit IV









Teaching Hours: 15
Factors Influencing Human Behaviour: Heredity- concept, mechanism and influence of heredity on human behaviour; Environment – concept and influence of social, physical and family environment, personality: meaning, concept, definition and types of personality. 

Unit V










Teaching Hours: 15
Adjustment and maladjustment: Concept and factors of adjustment, Stress: concept, types of stress- frustration, conflict, emotion and pressure. Coping mechanism: task oriented and defence oriented mechanisms. Indigenous approaches: Yoga and meditation

COURSE OUTCOMES
1. After studied Unit I, The students will able to gain knowledge in fundamental concepts in psychology.

2. After studied Unit II, The students will understand various stages of development.

3. After studied Unit III, Students will gain knowledge in various psychological theories of human development.

4. After studied Unit IV, Students will understand various aspects of human behaviour.

5. After studied Unit V, Students will understand various aspects of adjustment and maladjustment.

Text Books
1. Elizabeth B. Hurlock, Development of psychology, Tata McGraw Hill & Pub. Coorporation Limited, New Delhi, 2002.

2. Chaube S P, Developmental Psychology, Neelkamal Publications Pvt Ltd, New Delhi
Supplementary Readings:
1. Hurlock E.B., Developmental psychology, 1975.

2. Thompson, C.G., Child Psychology, New Delhi, Sorject Publications, 1981.

3. QamarHasan, Personality Assessment – A French Psychological Look, Gyan Publishing house, New Delhi, 1997.

4. Lawrence, Adult Personality Developmetn, Theories and concepts, S. Wrightsman, Sage Publications, New Delhi, 1994.

5. Alice Eagly H. & Shelly Chiken, The Psychology of Attitudes, Harcourt Brace Jovanovich college publishers, New York, 1993.
6. Bee, Helen. Mitchell, Sandra. The Developing Person-A Life Span Approach.Ed2, New York Harper and Row,1984.

7. Mangal, S K., General Psychology. New Delhi: Sterling, 2010

8. Spect, Riva.Craig, Grace J., Human Development-A Social Work Perspective.

9. Vankhede, A N., Handbook of Psychology. New Delhi: Wisdom Press, 2012.

10. Coleman, James, Abnormal Psychology and Modern Life. Ed 5, Mumbai: D.B Taraporewala& Sons, 1976.

11. Corner Ronald,J ,. Abnormal Psychology. New Delhi: Wisdom Press, 2012 

12. Morgan, Clifford T., King, A., RichardWeisz., John .R. and Schople, Introduction to Psychology.New York: Tata McGraw Hill, 1986
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWC52
	Credit: 5

	Part: III Core Course
IX
	Course Title: Social Development and Social Policy
	Hours: 6/W


COURSE OBJECTIVES
1. To gain knowledge of social development and social work.

2. To understand the concept of development and development issues in India.

3. To learn about developmental organizations in India.

4. To understand the role of legislations in relation to development.

5. To get holistic approach in social policy and social programme of welfare of the people.

Unit I










Teaching Hours: 15
Social Development Concepts: Meaning, Definition, Concept of development, Social Development, Social Indicators, Human Development Index (HDI), Social Progressive Index (SPI), Gross National Happiness Index (GNHI), Quality of Life Index (QOL), Below Poverty Line (BPL).
Unit II










Teaching Hours: 15
Developmental Issues in India: Poverty, Population Explosion, Education, Unemployment, Housing, Health, Environment, Globalization, Privatization and Liberalization, Scope for Social Work in Development Issues.
Unit III









Teaching Hours: 15
Developmental Organizations: Government Ministries: Ministry of Human Resource Development, Ministry of Skill Development and Entrepreneurship. Non – Governmental Organizations: Oxfam, World Vision, Amnesty International and Myrada. Millennium Development Goals (8 Goals, Target and indicator), Sustainable Development Goals: (Concept, 30 Goals, Targets, Status – Indian Context)
UnitIV










Teaching Hours: 15
Introduction to Social Policy: Social Policy: Definition, Concept, Nature, Principles. Distinction between Social and Economic Policies, Social Welfare policy; Welfare State – Indian Constitution: Fundamental rights and Directive Principles of State Policy. Social Policy inter-linkages with Welfare, Development and Empowerment; Social Policy and Social Work Practice.
Unit V










Teaching Hours: 15
Government Policies and Programmes: Policies in India – Education, Health, Housing, Environment, Social Security, Food Security, Employment and Labour; Social Welfare Programmes in India –Family, Children, Youth, Orphaned and Adopted, Women, Elderly, Persons with Disabilities and Labour in the unorganized sector. NITI Aayog (National Institution for Transforming India). UNDP. SAARC.

COURSE OUTCOMES
1. After studied Unit I, The students will able to gain knowledge in fundamental concepts in social development..

2. After studied Unit II, The students will understand various developmental issues in India.

3. After studied Unit III, Students will gain knowledge in various developmental organizations.
4. After studied Unit IV, Students will understand social policy in India.

5. After studied Unit V, Students will understand social welfare programmes in India.
Text Books
1. M.S. Gore. (2003). Social Development- Challenges faced in an unequal and Plural Society. Rawat Publication, New Delhi

Supplementary Readings:

1. Agarwal A.N. (1975). Indian economy: Nature, Problem and Progress. Vikas Niraj prakash,New Delhi

2. Ministry of Home Affairs Census of India. (2011). Government of India

3. Dandekar V.M. (1999). Indian economy. Sage Publications

4. Dutt & Sundaram. (2001). Indian Economy.  S.Chand Publishing

5. Ghosh, B.N. (1985). Political economy new colonialism for third World countries. Sterling Publishers

6. Kumar B. (1984). Planning poverty and economic Development. Deep & Deep Publications

7. Michel Todaro. (2000). Economic development. Addison Wesley
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWC53
	Credit: 5

	Part: III Core Course
X
	Course Title: Social Legislations
	Hours: 6/W


COURSE OBJECTIVES
1. To provide an overview of social legislation relevant to social work practice.

2. To educate the students about the existing judicial system &its functioning. 

3. To help students understand the concept of Social Legislation and its significance to the Social Work.
4. To sensitize students for the application of Social Legislation to the various practice domains of the profession.

5. To develop Understanding on Social Legislation based Social Work interventions

Unit I










Teaching Hours: 15
Introduction: The concept of legislation, need and importance to legislation, legislation as a process, social welfare and social change, Concepts of Social Justice - Social assistance - Social Security – Directive principles of state policy. Role of social worker in promoting in social justice.

Unit II










Teaching Hours: 15
Marriage & Law: The Hindu, Muslim, Christian Laws Governing Marriage, Divorce, Adoption, Minority and Guardianship, Maintenance, Succession and Inheritance.

Unit III









Teaching Hours: 15
Social Legislation for Weaker Section: Social legislation relating to the physically, mentally & socially handicapped persons, SC/ST, legislations relating to the Welfare of the children & women.

Unit IV









Teaching Hours: 15
Legislation Related to Child: The Protection of Children from Sexual Offences (POCSO) Act – 2012, Juvenile Justice Act – 1986, Child Marriage Restraint Act – 1929 and Child Labour (Prohibition and Regulation) Act – 1986.

Unit V










Teaching Hours: 15
Legislation for the Amelioration of Social Problems: Protection of civil Rights Act – 1976, Consumer protection Act – 1986, Mental Health Act – 1987, Juvenile Justice Act 1986, Immoral Traffic Prevention Act 1956 and Beggary Prevention Act 1960.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand the legal provisions for women and child related to social work.

2. After studied Unit II, The students will be able to promote knowledge in understanding the cause and effect of discrimination and oppression. 

3. After studied Unit III, The students will able to prepare modules and strategies for advocacy to bring sustainable social change.

4. After studied Unit IV, The student will be able to understand the concept of social legislation and its significance to the Social Work profession.

5. After studied Unit V, The student will know the various legislation provisions for different social institutions.

Text Books
1. Naik G.P. (1992), Social Legislation in India, Bangalore: Lambani Publish 

2.Gangrade K.D. –Social legislation in India, Impact Social Legislation on social change.

Supplementary Readings:

1. Government of India, Social legislation – Govt.of India Publications – 1956.

2. Tandon.M.P.,Mohamedanlan – Allahabad, Lan Association, 1964.

3. Hindulaw –R.K.Agarwala, Central law agency, Allagabad.

4. Senewalla R.K., Tara Poralla D.H. & Sons, Law other Layman _ Bombay 1962.

5. Devasia, V.V., LeelammaDevasia, Woman Social Juctice and Human Rights, APH Publishing corporation, Delhi, 1998.

6. Child and Law – Indian Council for Child Welfare, Tamil Nadu, 1998.

7. SankarSen, A.P.H. Human Rights in Developing Society – Publishing Corporation, New Delhi, 1998.

8. Kohki, A.S., Sharma, S.R., Equal Oppurtutnity Human Rights and Social Welfare, Anmol Publications, Pvt.,Ltd, New Delhi,1997. 

9. Justice V.R.KrishnaIyer, Human Rights – A Judges Miscellanary, B.R.Publishing Corporation, Delhi, 1999

10. Vyas, R.N. – The Soul of Indian Constituiton (A Critical evaluation) print well Publications, Jaipur, 1998.

11. Chkaraparty N.K Juvenile Justice, Deep & Deep Publication, New Delhi 1999.

12. Paras Diwan&PeeyusaiDiwan, Children & Legal Protection, Deep & Deep Publication, New Delhi, 1994 .

13. ShanmugaVelayudam, Social Legislation and Social Change, VazlaValamadai  Publications, Chennai, 2000

14. Agarwal.R.K. - Indian Law, Central Law Agency, Allagabad.

15. Social Legislation - Its role in social welfare - Government of India, New Delhi, Publication Division.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: ---
	Credit: ---

	Part: III Core Practical III
	Course Title: Concurrent Field Work - III
	Hours: 2 Days/16 Hours Per Week


Component of Field Work:

1. Regular Field work – Weekly Twice

2. Mini Research – Students can divided into group, only five members in group

Students are expected to have hands-on practice experience and will be required to work directly with individuals, groups and communities in the field, through agencies or through field action projects of the departments. They should be able to acquire necessary skills and practical knowledge in the direct practice of Social Work. The broad aim of Field Work is to provide opportunities for students to apply the knowledge learnt in the classroom situations and to plan, implement and evaluate these experiences while working with residents in an institution. These will be in keeping with the placement agency’s philosophy, policy and goals and use of guided supervision.

COURSE OBJECTIVES
1. To identify 3 cases and draw up a face sheet and case analysis

2. To execute simple referrals

3. To identify groups in the community and conduct group work with one group

4. To organise and conduct a programme based on the needs assessed

5. To develop skills in resource mobilization
Topics related to Mini Research:

1. Children

2. Women

3. Elderly

4. Environment

5. Any current/ contemporary social issues during the current year
COURSE OUTCOMES
1. The students will be able to get Ability of plan independently for programmes

2. The students will able to Identify resources and funding options (ex. Medical camps. Awareness programmes)

3. The students will be able to produce reports and monographs
4. The students will be able to acquire the skills in report writing
5. The students will be able to gain knowledge in research methodology.
Methods of Assessment 

1. In relation to tasks achieved and personal growth 

2. An internal viva voce will be conducted in sixth semester

EVALUATION PATTERN FOR FIELD WORK COMPONENTS:
	SI.No
	Criteria - INTERNAL ASSESMENT
	Marks
	Total Marks

	1
	1. Submission of Rural Camp Report

2. Conference

3. Content

4. Interaction
	10

10

10

10
	40

(Forty Marks of Internal Assessment will be added in 6th semester Field work III)

	
	Total
	40
	

	2
	Mini Research Project Report
	40
	

	
	CIA Marks
	40+40/2=40
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWE55-1
	Credit: 4

	Part: III Internal Elective III
	Course Title: Economic and Political Systems
	Hours: 4/W


COURSE OBJECTIVES
1. To understand the importance of economics and politics for social work.

2. To understand the Indian political and economic system and be able to examine problem situations.
3. To develop skills in analyzing the political & economic processes in the context of development.
4. To know the performance of Five-Year Plans in India and to realize the significance of economic & political aspects of planning.
5. To explore knowledge in problem of economic and political system.

Unit I










Teaching Hours: 14
Introduction to Economic and Political Systems: Relationship between economics, politics & social work; Economic concepts for social work: Poverty, unemployment, Rural and Urban Economy, Rural-Urban Gaps, Urbanisation and Industrialisation as economic processes. Concept of Development and Underdevelopment, economic growth.Indicators of Development: Human Development Index, Human Poverty Index, Gender Development Index. 
Unit II










Teaching Hours: 14
Economic systems: Types of Economy: Capitalists, Socialists and Mixed economy. The Indian economic system, Concept of welfare in relation to economic development; Economic planning under the constitution, Five Year Plans- an overview, poverty and under development in the third world countries with special reference to India.

Unit III









Teaching Hours: 14
Political concepts for Social Work: Politics, State, Power and Authority, Government, Nation and Nationality; Political Socializations, Participation and Culture; Political Parties; Political system: Definition, types of political system based on power and authority; Centre and State relations in Indian Federation. Officials of the Political System - President, Prime Minister, Council of Ministers – Cabinet Ministers of State - Governor, Chief Minister, Comptroller and Auditor General of India

Unit IV









Teaching Hours: 14
The Indian Constitution: features, fundamental rights and Duties, Directive Principles of state policy. Demographic governance, rural and urban, administrative patterns, role of civil societies in promoting development.

Unit V









Teaching Hours: 14
Problem in Economic and Political System:Overview of problems in the economic and political system of India – systemic / structural and functional.Analysis of economic and political policies.
COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand the relevance of Economics and Social Work

2. After studied Unit II, The student will be able to identify characteristics of developed and developing economies.
3. After studied Unit III, The student will be able to analyze developmental issues from a socio-political and economic perspective.

4. After studied Unit I, The student will be able to understand Indian Constitution and development.

5. After studied Unit I, The student will be able to gain knowledge problem of economic and political system.
Text Books
1. Agarwal, A.N. Indian Economy: Nature, Problem and Progress. New Delhi: VikasNiraj

Supplementary Readings:
1. Bhat, Anil. Development and Social Justice - Micro Action by Weaker Section. New Delhi: Sage Publications, 1989.

2. Bhattacharya, S. Social Work Administration and Development. Jaipur: Rawat, 2006. 

3. Dahiwala, S. M. Understanding Indian Society - The Non-Brahmanic Perspective. Jaipur: Rawat Publications, 2006. 

4. Dutt, Ruddar, Sundharam, K.P. M. Indian Economy. New Delhi: Chand & Company, 2006. 

5. Kumar, H. Social Work and Developmental Issues. New Delhi: Aakar Books, 2005.

6. Jogdand, P.G. and Michael. S. M. Globalisation and Social Movements - Struggle for aHumane Society. Jaipur: Rawat Publications,2006. 

7. Pant, S.K. Human Development- Concept and Issues in the Context of Globalisation.Jaipur; Rawat, 2006. 

8. Papalia, D. Wendkos, S. and Feldman, R.D. Human Development. New Delhi: TataMcGraw - Hill, 2004. 

9. Phadke, V. S. and Banerjee, Guha, S. Urbanisation Development and Environment. Jaipur: Rawat, 2007.

10. Radhakrishna, R. and Shovan, Ray. Handbook of Poverty in India - Perspectives, Policiesand Programmes. New Delhi: Oxford University Press, 2006. 

11. Verma, K. Manish. Development, Displacement and Resettlement. Jaipur: Rawat, 2004.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWE55-2
	Credit: 4

	Part: III Internal Elective III
	Course Title: Social Work with Senior Citizens
	Hours: 4/W


COURSE OBJECTIVES
1. To gain knowledge on the scope of social work practice among elderly

2. To understand welfare programmes provided by the Government for the elderly

3. To understand about the problems and challenges faced by elderly.
4. To facilitate social legislation pertaining to elderly. 
5. To understand role of Non-Governmental Organization to protection of elderly people.

Unit I










Teaching Hours: 14
Elderly: Definition and Characteristics. Physical, biological and social changes in elderly. Population ageing – Global and India scenario. International day for elderly –Programmes and activities.

Unit II










Teaching Hours: 14
Issues and challenges of elderly: Life expectancy. Demographic transition. Depression, Dementia, Empty nest syndrome, Isolation, Senility, Abuse, Generation gap, Grant parenting, Widowhood, Death, Bereavement , Euthanasia.

Unit III









Teaching Hours: 14
Programmes and Policies for elderly: National Policy on Senior Citizen 2011. National Council for Older Persons (NCOP). Government of India welfare Programmes for the Older Persons. Organizations/Institutions working for elderly in Tamil Nadu – Government and NGOs.

Unit IV









Teaching Hours: 14
Legislation for the elderly: Salient features of the Maintenance and Welfare of Parents and Senior Citizens Act -2007.

Unit V 









Teaching Hours: 14
Social work intervention with elderly: Counselling and guidance services for preparation of old age, lifestyle management, retirement plan, second career, Grief and bereavement counseling. Family Interventions and social support strategies; counseling services for caregivers, sensitizing children/families/ communities, emergency response systems: Helpline, peer counselling. Institutionalized elderly -well being. Skills required in Social Work practice with elderly people.

COURSE OUTCOMES
1. After studied Unit I, The students will able to gain knowledge in fundamental concepts in elderly.
2. After studied Unit II, The students will understand issues and challenges faced by elderly day by day.
3. After studied Unit III, Students will gain knowledge in various programme and policy for elderly.
4. After studied Unit IV, Students will understand social legislation to maintaining senior citizen.

5. After studied Unit V, Students will understand social work intervention for elderly.
Supplementary Readings:

1. Dandekar, Kumudini(1996), The Elderly in India, Sage Publications India, New Delhi.

2. Elizabeth, B., H. (1980) Developmental Psychology. A Life Span Approach. McGrawHill Companies.

3. Greene, Roberta R(1986), Social work with Aged &their Families, Al dine de Gruyter, New York.

4. Helms, Donald B & Turner, Jeffrey S. (1991) Lifespan Development, Holt, Rinchart&Winston. Inc., Chicago

5. Hooyman, Nancy &Kiyak, H. Asuman (1999) Social Gerontology, Allyn and Bacon, London,

6. Lymberg, Mark, (2007), Social Work with Older People, Sage Publications, New Delhi.

7. Rajan, S. Irudaya, Mishra U.S &Sarma, Sankara.P (1999) India’s Elderly: Burden orChallenge? Sage Publications India Pvt. Ltd., New Delhi (M2: 211-265, M4: 139-210)
	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S 
	S
	S
	S
	S
	M
	S
	M
	S
	S

	CO2
	S
	M
	S
	M
	S
	S
	M
	S
	S
	S

	CO3
	M
	S
	M
	S
	M
	M
	S
	M
	S
	M

	CO4
	S
	S
	S
	S
	S
	S
	S
	S
	M
	S

	CO5
	S
	S
	M
	M
	S
	S
	M
	S
	S
	S


Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWE55-3
	Credit: 4

	Part: III Internal Elective III
	Course Title: Social Work in Hospitals
	Hours: 4/W


COURSE OBJECTIVES
1. To develop the knowledge of Medical social work.

2. To acquire knowledge of Institutional and other approaches to provision of Health Services.

3. To acquire knowledge and skill in the practice of medical Social work 

4. Understand to help people facing illness, trauma-related crises, manage the psychosocial impact on their lives.

5. To learn to create a work environment that treats patients in the most effective and financially responsible way possible.

Unit I










Teaching Hours: 14
Hospital: Meaning – definition, nature and functions of hospital- classification of hospitals-based on objectives, based on ownership, based on system of medicine and based on the size of hospitals.

Unit II










Teaching Hours: 14
Different units in Hospitals: Different departments required in a hospital- out patient – in patient services emergency care – laboratory facilities required – dietary services.

Unit III









Teaching Hours: 14
Hospital Administration: Meaning, nature and scope. Human resource management in Hospitals- selection, promotion, transfer, performance appraisal, working hours, leave rules, safety, salary and wage policies, training and development.

Unit IV









Teaching Hours: 14
Record management: Case Record management in hospitals – essentials of records management- content of medical record- advantages of record keeping- use of computers in Hospital.

Unit V










Teaching Hours: 14
Uses of social work methods: Uses of Social Work methods in Hospital setting – Role and functions of medical social worker in hospital setting- Importance of team work in a hospital

COURSE OUTCOMES
1. The student will be able to understand the role and functions of medical and psychiatry social worker in hospitals. 

2. Recognize how operational problems and situations are handled in practice by undertaking and reporting at a hospital attachment.

3. The student will develop the required knowledge of Medical social work

4. The student will acquire knowledge about various illnesses and understand its psychosocial impact

5. The student will know to apply the knowledge about application of Medical Social work in various settings
Text Books
Sakharkar, B.M(2004). Principles of Hospital Administration and Planning Jaypee Publishers, New Delhi

Supplementary Readings:

1. BanjaminRobert,etal 1983 Hospital Administration New Delhi: Prentice.

2. Goal S.L 1981 Health care Administration New Delhi: Sterling.

3. Rabick&Jonathan,etal 1983 Hospital organization and Management . London: Spectrum.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: V
	Course Code: 22UBSWS56
	Credit: 2

	Part: IV Skilled Based Course III
	Course Title: Fundamentals of Accounting
	Hours: 3/W


COURSE OBJECTIVES
1. To understand the importance of accounting for Social Work and understanding financial aspects in organization. 

2. To understand Cash flow and management of money for systematic functioning of organization. 

3. To preparing financial statements in accordance with appropriate standards for social work 

4. To understand the relation between accounting and economics and the role of accounting information in the functioning of social work. 

5. To understand basic concepts of balance sheet and purpose of the balance sheet is to report the results of a firm’s investing and financing activities at a moment in time. 

Unit I










Teaching Hours: 08
Book keeping: Definition, objectives, systems; Book of Accounts: Day book, Ledger Accounts; Recording of Transactions: kinds of accounts; Rules for debit and credit.

Unit II










Teaching Hours: 08
Trial Balance: meaning, objectives, scope, preparation, error and rectification; Proforma Invoice; Stock Register.

Unit III









Teaching Hours: 08
Final Accounts and Balance Sheet: Definition, objectives and preparation of trading accounts; Profit and Loss Account and Balance Sheet.

Unit IV









Teaching Hours: 08
Accounting for Non-Profit Organisation: Receipts and Payments Account, Income and Expenditure Account; Balance Sheet; Maintenance of Project Account.

Unit V










Teaching Hours: 08
Accounting Information System: meaning and importance, end users; Financial Statements: limitations, rearrangement and modification, Accounting vs. Reporting formats; Preparation of Reports: Statement of Accounts, Statement of Inventory, Cash Flow Summaries.
Course Outcomes:

1. The student will be able to understand the importance of accountancy in social work for finance management. 

2. The student will be able to demonstrate knowledge of various advanced accounting issues related to Financial Accounting 

3. The student will be able to demonstrate knowledge in setting up a computerized set of accounting books for a “Not for profit “entity. 

4. The student will be able to demonstrate knowledge of preparation of Financial Statements and or financial schedules in accordance with Accounting Principles. 

5. The students will demonstrate progressive learning in the elements of managerial decision making, including planning, directing and controlling activities in a business environment.
Text Books
Grewaal, T.S. Introduction to Accountancy. New Delhi: S. Chand & Sons. 

Supplementary Readings:

1. Krishnaswamy, O.R. 1980. Cooperative Account Keeping. New Delhi: Oxford and IBH Publishing Co. 

Supplementary Readings:

2. Maheswari, S.N. 1993. Financial Accounting New Delhi: Vikas Publishing House.

3. Gupta, R.L. Advance Accounting. Vol. I. New Delhi: S. Chand & Sons
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWC61
	Credit: 5

	Part: III Core Course
XI
	Course Title: Women Development Issues and Concerns
	Hours: 6/W


COURSE OBJECTIVES
1. To gain an understanding of the basic concepts of women and development of the status of women in society

2. To understand the various strategies and approaches to development specifically for women
3. To understand the perspectives of women’s development in Indian society.

4. To develop a capacity to examine the social systems that affect women.

5. To study the status of women’s empowerment in India.
Unit I 










Teaching Hours: 15
Gender and Development: Meaning, Definition, Women in the Development Process: Need and Importance, Developmental Rights of Women, Significance of Women’s Development; Status of Women in ancient, medieval, and modern periods. Women’s Development theoretical approaches - Welfare approach, women in development (WID), Women and development (WAD), Gender and development (GAD),The effectiveness approach (EA), Main stream gender equality (MGE). Women development Indicators: Demographic indicators, Gender related development indicators (GDI), Gender empowerment measure (GEM), Gender Equity Index (GEI), Gender Gap Index (GGI), Cultural Indicators, International Indicators.

Unit II 









Teaching Hours: 15
Basic Concepts in Understanding Women’s Development: Sex and Gender, Gender Stereotypes, Gender Relations, Gender Division of Labour, Gender Roles and Responsibilities, Gender Discrimination, Equity and Equality, Gender Mainstreaming, Concept of Patriarchy, Matriarchy, Feminism.Impact of Patriarchy on Women in the Family, in Education, in Employment and in Politics. Difference between Sex & Gender, Difference between Patriarchy & Matriarchy.
Unit III 









Teaching Hours: 15
Issues and Concerns related to Women: Socialization of the Girl Child, Dowry, Widowhood, Foeticide, Rape, Sexual Abuse, Domestic Violence and Problems faced by Female Headed Households, Feminization of Poverty, women and health, maternal health, Reproductive health, Women in Media, Rights of the Girl Child, Problems of Women at Work- Women’s Triple Role, Invisibility of Women’s Work, Glass Ceiling, Women and Self- Employment, Self- Help Groups MicroEnterprises and Women’s Development.
Unit IV









Teaching Hours: 15
Legislations Related to Women: Legal Rights of Women with Reference to Inheritance, Adoption, Education, Employment, Health, Marriage, Divorce, Maintenance and Maternity Benefits. CEDAW – Convention on Elimination of All Forms of Discrimination against Women and Girls.Domestic Violence Act, 2005, Sexual Harassment of Women at Workplace Act, 2013, Dowry Prohibition Act, 1961

Unit V










Teaching Hours: 15
Empowerment Strategies for Women: Empowerment: Definition and Meaning, Types and Levels of Women’s Empowerment, Needs of Women – Practical and Strategic Needs of Women (PGN/SGN), National Policy for Empowerment of Women 2001, Government Policies and Programmes in State and Central, Social Work and Women’s Empowerment.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand concepts of gender in society

2. After studied Unit II, The student will be able to understand approaches to development specific for women

3. After studied Unit III, The student will be able to apply knowledge, attitude and skills in social work practice.

4. After studied Unit IV, The student will be able to understand social legislation related to women for protection

5. After studied Unit V, The student will be able to enable students, understand the issues and concerns of women.

Text Books
1. Talsha Abraham. Women and the Policies of violence. Shakti books. 2002

2. Mira Seth. Women and Development, Sage Publication, 2001

3. Zain Rahman. Women and Society Ajanta Publication. 1987

4. A N Panda. Situating Indian Women. Abhijeet Publication, New Delhi. 2008 

5. Sanjay Roy. Women in Contemporary India. Akansha Publishing House. 2009
Supplementary Readings 

1. Devandar, Kiran. Status and Positions of Women in India. New Delhi: Shakti Books, 1985.

2. Kanhere U.S. Women and Socialisation. New Delhi: Mittal, 1980.

3. Kaushik, Susheela. Women’s Oppression – Patterns and Perspectives. New Delhi: Shakti Books, 1985.

4. Kidwai M.H. Women under different Social and Religious Laws. New Delhi: Seema, 1979. 

5. Marilee Karl. Women and Empowerment - Participation and Decision Making. London: Zed, 1995. 

6. Marilyn Carr, Martha Chen, RenanaThabvala. Speaking Out: Women’s Economic Empowerment in South Asia.London: IT Publications on behalf of Aga Khan Foundation Canada and UNIFEM, 1996.

7. Neera Desai and MaitreyiKrishnaraj. Women and Society in India. New Delhi: Ajanta, 1987
8. Anne Marie Goeiz Women, Gender Equality and the State. Deep and Deep publications PVT Ltd.2001

9. Devsala Leelamma Women, Social Justice and Human Rights. APH Publishing Corporation. 1998

10. Pal B.K. Problems and Concerns of Indian Women. ABC Publishing House, New Delhi. 1983

11. Sakuntala Narasimhan. Empowering Women. Sage Publication. 1999
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWC62
	Credit: 5

	Part: III Core Course
XII
	Course Title: Counselling for Social Work
	Hours: 6/W



COURSE OBJECTIVES
1. To impart basic understanding on the Counselling and its scope 

2. To give an out sketch on the common techniques at use in Counselling 

3. To motivate students shall be acquainted with an understanding to differentiate Counselling.
4. To explore students can be influenced for voluntary behavioral change and self-realization. 

5. To understand class can be a tool of self-evaluation to discover their understanding on the subject. 

Unit I








Teaching Hours: 15
Introduction to Counselling: Concept, Meaning, Definition, Need and importance of counselling and professional counselling. Goals and objectives of counselling – scope of counselling, Principles of counselling, Guidance: Meaning of Guidance, Types of Guidance and its Functional aspects. Basic principles and assumptions underlying guidance
Unit II








Teaching Hours: 15
Theories of Counselling: Psychoanalytic, Adlerian, Client Centered, Behavioural approach, Rational emotive, Reality, Gestalt, Transactional analysis, cognitive behavioural therapy, and eclectic theories.

Unit III







Teaching Hours: 15
Counselling Process: Interview and it significance in counselling – use of observation in counselling and understanding of emotions in counselling. Factors influencing Counselling relationship; namely, social, emotional, religion, sex, age, etc. Counselling as profession.

Unit IV







Teaching Hours: 15
Types of Counselling: individual and group counselling, process of group counselling ethical practices in counselling, family counselling, marital counselling, student counselling, palliative care counselling, rehabilitation counselling and industrial counselling. Techniques of group counselling, strategies and structure – barriers to effective counselling sessions; counselling evaluation.

Unit V








Teaching Hours: 15
Components of Effective Counselling: Counsellor’s skills – Role and functions of the counsellors in schools, industries, family, hospital, and rehabilitation institution.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to develop a holistic understanding of counselling.
2. After studied Unit II, The student will be able to acquire knowledge of various approaches, their theoretical under-pinning for goals, values, processes, and techniques.

3. After studied Unit III, The student will be able to develop skills of application to real life situations.

4. After studied Unit IV, The student will be able to develop the ability to recognize and synthesize attitudes and values that enhance investment of self in the counsellor’s role.

5. After studied Unit V, The student will be able to develop the ability to use the tools/scales in various settings.

Text Books
1. Murphy David(2017) Counselling Psychology: A Textbook for Study and Practice, Wiley-Blackwel publication.
2. Gladding T Samuel and BatraPromila (2018) Counseling: A Comprehensive Profession Pearson Education

Supplementary Readings:
1. Feltham, Colin, ed. Controversies in psychotherapy and counselling. Sage, 1999.

2. Fullmer, Daniel W., and Harold Wright Bernard. Counseling: Content and process. Science Research Associates, 1964.

3. Geldard, Kathryn, David Geldard, and Rebecca Yin Foo. Counselling children: A practical introduction. Sage, 2013.

4. Harms, Ernest, and Paul Schreiber, eds. Handbook of counseling techniques. Pergamon 

Press, 1963.

5. Hurlock, Elizabeth Bergner. Developmental psychology. Tata McGraw-Hill Education, 2001.

6. Philip Simon (2020) Theory and practice in counseling, New Man Publication, Parbhani

7. Kennedy, Eugene. "On becoming a counselor: a basic guide for non-professional counselors." (1977).

8. McLeod, John. An introduction to counselling. McGraw-Hill Education (UK), 2013.

9. Noonan, Ellen. Counselling young people. Routledge, 2002.

10. Shostrom, Everett L., and Lawrence M. Brammer. "The dynamics of the counselling process." (1952).
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWC63
	Credit: 5

	Part: III Core Course
XIII
	Course Title: Disaster Management
	Hours:6/W


COURSE OBJECTIVES
1. To provide students an exposure to disasters, types, and impact of disaster

2. To understand the relationship between vulnerability, disasters, prevention and risk reduction

3. To gain general understanding of Disaster Management and approaches

4. To develop Skills and promote intervention strategies to assess the vulnerability and prepare modules for the future eventualities

5. To know the recent developments in the field of psychosocial support during disasters.

Unit I










Teaching Hours: 15
Concept Of Disaster: Meaning, Concept, Definition, Types, Characteristics of disaster, causes, Disaster cycle and consequences of disaster. Key agents in disaster management- Dimensions of Disaster Management. Issues and concerns of causes of disasters, Principles / components of disaster management.

Unit II










Teaching Hours: 15
Types of Disaster: Natural Disaster- floods, earthquake, drought, volcanoes, Cyclone, forest fires, coastal hazards, Tsunami and landslides. Manmade Disaster: Chemical and Industrial Accidents, Accidental explosions, Bomb blast, nuclear disasters, Pollutions, railway accidents, Accidents in Coal Mines, War, Terrorism and Technological Disasters.
Unit III









Teaching Hours: 15
Factors Influencing Disaster: Factors influencing Natural and Man-made disaster-political, economic, social, cultural, Ideological, Ecological, institutional, scientific and technological, Response to Disasters: survey, assessment, importance & scope /basics of planning, sources of information- nature of crisis information, communication, and coordination of information man and management- disaster planning- early warning systems

Unit IV









Teaching Hours: 15
Disaster Management: Salient feature of Disaster Management Act 2005, Function and Mission of National Disaster Management Authority, National Disaster Policy, Disaster Management-Control plan, emergency preparedness. Technology for Disaster management Warning Systems, Recent Trends in Disaster Information Provider, Remote Sensing & GIS Technology, Quick Reconstruction Technologies.

Unit-V










Teaching Hours: 15

Role of State and Central Government in Disaster: Role of central and state governments, Non-Governmental Organisation, INGOs, Armed Forces, Media, Voluntary organization, community in Disaster Management, Social Work intervention in Disaster resource mobilization, working with other professionals. Role of Social Work.

COURSE OUTCOMES
1. After studied Unit I, The student will be able to integrate knowledge and to analyze the disasters 

2 After studied Unit II, The student will be able to describe, analyse and evaluate the social, environmental, cultural, economic, political and organizational aspects influencing vulnerabilities.

3 After studied Unit III, The student will be able to Capacity to obtain, analyzes, and communicates information on risks, relief needs and lessons learned from earlier disasters in order to formulate strategies for mitigation.

4. After studied Unit IV, The student will be able to understand key concepts and typologies of disasters.
5. After studied Unit V, The student will be able to understand the need and methods of psychosocial support in disasters. 

Text Books
1. Damon, P. Copola, - Introduction to International Disaster Management 

2. Murthy D.B.N. - Disaster Management, Deep and Deep Publication PVT. Ltd. New Delhi

3. Cuny, Frederick (1984), Disasters and Development, Oxford, Oxford University Press.

Supplementary Readings:
1. ShailendraK.Singh, SubhashC.Keradu, Shoba Singh Handbook of modern Management Miffal publications, 1998 New Delhi-110059

2. Parasuram. S andUnnikrishnan. P.V Oxford University press, YMCA, library building, Jai singh Road, 2000 NewDelhi-110001

3. Sachdeva J.L., Indian Journal of Adult Education, Vol. 79, NO-3 July- September 1998.17-B,Indra prastha Estate, New Delhi-110 002.

4. Anil Sinha (2001), Disaster Management-Lessons Drawn and Strategies for Future. New Delhi, Jain Publications. 

5. Backer, C.W. and Chapman, W. (ed.). (1969), Man and Society in Disasters, New Delhi, Basic Books. 

6. Clarke, J.I., Peter Curson, et. al. (ed.) (1991), Population and Disaster, Oxford, Basil Blackwell Ltd. 

7. Garb, S. and Eng. E (1969), Disasters Hand Book, New York, Springer. 

8. Gupta, M.C, L.C. Gupta, B. K. Tamini and Vinod K. Sharma (2000), Manual on Natural Disaster Management in India, New Delhi, National Institute of Disaster Management. Delhi, Gyan Publishing House. 

9. Indu Prakash - Disaster Management Rashtra Prahari Prakashan, Sahibad, Gaziabad.

10. Narayan B. - Disaster Management A.P.H. Publishing Corporation, New Delhi.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWP64
	Credit: 4

	Part: III Core Practical III
	Course Title: Concurrent Field Work - III
	Hours: 2 Day/16 Hours Per Week


Field Work Component:

1. Regular field work in agency (Weekly twice)

2. Community Organization Programme 
3. Study Tour (One Week)
Concurrent Field Work: Students are expected to have hands-on practice experience and will be required to work directly with individuals, groups and communities in the field, through agencies or through field action projects of the departments. They should be able to acquire necessary skills and practical knowledge in the direct practice of Social Work. Students will learn to mobilize resources of the government, local bodies and community as part of their learning. 
COURSE OBJECTIVES
1. To acquire the skills in resource mobilization

2. To acquire the skills in report writing

3. To acquire the basic skills of administration

4. To develop skills working with different client systems using the integrated approach in practice.

5. To develop knowledge in community Organisation programmes.

COURSE OUTCOMES
1. Students will be able to understand varied approaches of the placement NGOs

2. Students will be able to identify special groups in communities

3. Students will be able to be proficient in analytical writing

4. Students will be able to critical analysis of human problems

5. Students will be able to comprehend the holistic approach in working with people. 

Methods of Assessment: External Viva Exam for 5th and 6th Semester
1. In relation to tasks achieved and personal growth and change

2. An external viva voce will be conducted.

Agency Evaluation Criteria:

	Sl.No
	Attributes 

	Max Marks
	Sl.No
	Attributes 

	Max Marks

	1
	Punctuality
	10
	6
	Agency programmes & activity
	10

	2
	Regularity
	10
	7
	Cooperation with agency
	10

	3
	Work Involvement
	10
	8
	Relationship with others
	10

	4
	Sense of Responsibility
	10
	9
	Performance at work
	10

	5
	Initiative to work
	10
	10
	Attitude toward learning
	10

	Note: Hundred marks converted to Ten Marks
	Total Marks
	100


EVALUATION PATTERN FOR FIELD WORK COMPONENTS: 

Study Tour and Field Work

	Criteria (5th & 6thSemester Field Work )


	
	Average 40+40/2
	
	External Marks

	Internal Assessment – Study Tour

	Marks
	CIA Marks (40)
	External Assessment


	ESE (60)

	1. Submission of reports

2. Conference Attendance 

3. Content of Report 

4. Student Participation


	10

10

10

10
	10+10/2=10

10+10/2=10

10+10/2=10

10+10/2=10
	1. Communication

2. Knowledge

3. Learning

4. Attitude

5. Consolidated Report

6. Agency Evaluation
	10

10

10

10

10

10

	Total
	
	                40
	
	60
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWE65-1
	Credit: 4

	Part: III Internal Elective IV
	Course Title: Human Rights and Social Justice
	Hours: 4/W


COURSE OBJECTIVES
1. To develop knowledge on Human Rights and Social Justice

2. To develop an understanding of vulnerable groups and their rights

3. To sensitize the students on strategies for the protecting human rights
4. To explore knowledge in justice issues in society as well in community.

5. To understand role of national and state human rights commission.

Unit I 










Teaching Hours: 14
Introduction to Human Rights: Definition, Important milestones in the History of Human Rights Importance of Awareness on Human Rights, Introduction to Categories of Rights – Civil, Political, Social, Economic and Cultural Rights from a generational perspective, Right to Environment, Right to Sustainable Development, Social Justice – Concept and Meaning, Dr.B.R. Ambedkar’s Views on Social Justice, Introduction to Protective Discrimination & Affirmative Action

Unit II 









Teaching Hours: 14
International Human Rights Instruments: Overview on the processes: Declaration, Convention, Ratification, Reservations, Universal Declaration of Human Rights, 1948, International Covenant on Civil and Political Rights, International Covenant on Economic, Social and Cultural Rights

Unit III









Teaching Hours: 14
Overview on the Indian Constitution: The Preamble, Fundamental Rights and Duties, Directive Principles of State Policy, Salient feature of constitution
Unit IV 









Teaching Hours: 14
Justice Issues and Rights of Marginalised Groups: Justice issues Concerning Children, Guiding Principles and a brief overview of the Convention on the Rights of the Child, 1989, Justice issues Concerning Women, overview on the Convention on the Elimination of All forms of Discrimination against Women, 1979 Concerning Dalits, Tribes, Justice Issues Concerning Worker’s Rights – Unorganised labour, Justice Issues concerning Disabled

Unit V 









Teaching Hours: 14
Introduction to Strategies for Protection of Human Rights: Fact finding, Advocacy: Types, Lobbying, Negotiation, Role of National Human Rights Commission, State Human Commission, Human Rights Education, Public Interest Litigation, Right to Information, FIR, Free legal Aid

COURSE OUTCOMES
1. After studied Unit I, The student will be able to develop sensitivity on rights of self and others

2. After studied Unit II, The student will be able to promote the rights of marginalized groups

3. After studied Unit III, The student will be able to Use of methods and strategies to safeguard human rights

4. After studied Unit IV, The student will be able to gain knowledge in protection of human rights.

5. After studied Unit V, The student will be able to get strategies for protection of human rights.

Text Books
1. Agarwal. International Law and Human Rights. New Delhi: Central Law, 2015. 

2. Birch Janice. SHR: Human Rights Training Module. New Delhi: Human Rights Law Network, 2010.

Supplementary Readings:

1. A World Watch Institute Report.State of the World.Progress towards a Sustainable Society.USA: World Watch Institute, 1998.

2. Bajwa, G. S. Human Rights in India, Implementation & Violations. New Delhi: Oscar, 1995.

3. Bakshi, P. M. The Constitution of India. Jaipur: Rawat, 2000.

4. Dewan, V. K. Law Relating to Offences Against Women New Delhi: Sage, 1996.

5. Gupta, D. N. Chandrachur, and, Singh, Human Rights Acts, Statutes and Constitutional Provisions. Rajat: New Delhi, 2003.

6. Human Rights Watch, Broken People – Caste Violence Against India’s “Untouchables”. UK: Human Rights Watch, 1999.

7. Jayshree, P. M. Dalit Human Rights Violation. New Delhi: Rajat, 2000.
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWE65-2
	Credit: 4

	Part: III Internal Elective IV
	Course Title: Gandhian Philosophy and Social Work
	Hours:  4/W


COURSE OBJECTIVES
1. To create insight about the basic concepts of Gandhi in social work.

2. To know the relevance of Gandhian philosophy & application of Gandhian model of development in dealing with social problems 
3. To understand Gandhian involvement of community development

4. To gain knowledge of Gandhian thoughts of economic in our country.

5. To develop Gandhian views on society, development, industrialization, economics & education 

Unit I










Teaching Hours: 14
Foundations of Gandhain Thought: A brief overview about Mahatma Gandhi’s life. Foundations of Gandhian Social Thought. Influence of religions and philosophers. The experiences in his life. The basic values – truth, non –violence- eleven vows, seven social evils. Gandhiji’s perceptions about society. 

Unit II










Teaching Hours: 14
Gandhian Views on Social Problems: Elimination of social problems - Untouchability, Caste system, Problems of women, Alcoholism. The concept of trusteeship to eliminate economic inequality. Education concept of Nai -Talim or Basic education 

Unit III









Teaching Hours: 14
Gandhian Concept of Community Development: The Concept of development antyodaya, sarvodaya, Means to achieve Development: - Swadeshi, Panchayatraj, Constructive Programmes 

Unit IV









Teaching Hours: 14
Gandhian Economic Thought: Ethical basis of economics, purity of means, simplicity of life, co-operation, bread labour-self-reliance-classless society Gandhiji’s views on industrialization 

Unit V










Teaching Hours: 14
Relevance of Gandhian Ideologies: Reviewing the implementation of Gandhian ideologies in the contemporary world Film Reviews – “Gandhi”, review of the autobiography of Mahatma Gandhi “My Experiments with Truth” Visit to Rural development Agencies based on Gandhian ideologies( Gandhian Ashrams, Gandhi Smaraka Seva Kendras) 

COURSE OUTCOMES
1. After studied Unit I, The student will be able tointegrate knowledge analysis of Gandhian thoughts.
2 After studied Unit II, The student will be able to describe Gandhian views in social problem

3 After studied Unit III, The student will be able to analysis community development of Gandhian

4. After studied Unit IV, The student will be able tounderstand key concepts economic thought.
5. After studied Unit V, The student will be able tounderstand relevance of Gandhian ideologies
Text Books
1. Gangrade, K.D. (2005),Gandhian Approach to Development and Social Work, Concept Publishing Company, New Delhi
Supplementary Readings:
1. Singh,R.b.,(2006),Gandhian Approach to Development Planning, Concept Publishing Company. New Delhi.

2. Ray,Ramashray,(1985)Self and Society:A Study in Gandhian Thought, Sage Publication, New Delhi. 

3. Gangrade,K.D.(2001) Constructive Programmes, GanhiSmriti and DanshanSamiti, New 

Delhi. 

4. Prabhu R.K and Rao, U.R. (1987). The Mind of Mahatma Gandhi: Navajeevan, Ahmedabad

5. Bharati,K.S.(1991)The Social Philosophy of Mahatma Gandhi; Concept Publishers, New Delhi. 

6. Raju Lakshmipathy. M and Raju B.S.N (2012), Ethical values of Social Work profession and Gandhism (IJRSS Volume 2, Issue 2 ISSN: 2249-2496)
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWE65-3
	Credit: 4

	Part: III Internal Elective IV
	Course Title: Rural and Urban Community Development
	Hours: 4/W


COURSE OBJECTIVES
1. To understand the concepts and strategies of rural and urban community development.

2. To understand various rural and urban development programmes

3. To provide the students with theoretical knowledge of urbanization, 

4. To educate them on urban administration 

5. To understand various urban problems, and programmes for Urban Community Development.

Unit I










Teaching Hours: 14
Community development- Definition, meaning, Concept, Philosophy &amp; Methods. Early experiments in Rural Community Development. Rural Community-meaning &amp; characteristics

Unit II










Teaching Hours: 14
Rural Development Administration: Structure and Functions of Community Development Blocks, Role of NGOs in Rural Development in India 73rd Constitutional Amendment Panchayath Raj, Structure and Functions. Decentralised planning

Unit III









Teaching Hours: 14
Rural development programmes in India: XII Five year plan- JGSY, SGSY, SGRY, NRLM, Pradhan Manthri Gram Sadak Yojana, Samagra Awaaz Yojana, PMGY, Annapoorna, and Innovative Scheme for Rural Housing &amp; Habitat Development

Unit IV









Teaching Hours: 14
Origin and Growth of Cities: Industrialization, Urbanization &amp; Modernization. Characteristics of urban communities. Growth of slums- cultural, political &amp; social aspects of slum life.

Unit V










Teaching Hours: 14
Urban Community Development: Concepts &amp; Strategies. Urban development programmes: SMART CITIES, AMRUT, JNNURM, UIDSSMT, NUIS. 74th Constitutional Amendment Act 1992 - An Overview

COURSE OUTCOMES
1. After studied Unit I, The student will be able to know various theories on rural and urban life, problems and development.
2. After studied Unit II, The student will be able to learn administrative structure and programmes for rural and urban development.
3. After studied Unit III, The student will be able to acquire the skills to work with the urban community, development and implement programmes 
4. After studied Unit IV, The student will be able to evaluate various projects on rural and urban development 
5. After studied Unit V, The student will be able to contribute in project formulation for state and central Government.

Supplementary Readings:

1. Asthana M. and Ali, Sabir, Urban Poverty in India, Mittal Publication, New Delhi, 2003

2. Jain, S. C. (1967). Community development and panchayati raj in India: Allied Publishers.

3. Mukerji, B. (1961). Community Development in India: Orient Longmans.

4. Singh, K. (2009). Rural Development: Principles, Policies and Management: SAGE Publications

5. Sihng K. &amp; Steinberz F (eds.) 1996 Urban India in Crisis, New Age Publishers, New Delhi

6. Kundn, Allrban 1994. Development and Urban Research in India, Khanal Publication, New Delhi
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Note: PO – Programme Outcome, CO – Course outcome, S – Strong (3), M – Medium (2), L – Low (1)
	Semester: VI
	Course Code: 22UBSWS66
	Credit: 2

	Part: IV Skilled Based course IV
	Course Title: Fundamentals of Nutrition
	Hours: 3/W


Course Objectives 

1. To understand the basic concepts in nutrition

2. To help students to discuss the relationship between food, health and diseases

3. To gain knowledge in the various types of vitamins and their functional values

4. To help students to assess the diseases caused by deficiency of vitamins and minerals 

5. To enable students to practice dietary habits that contributes to health life style

Unit I










Teaching Hours: 08
Basic concepts of Nutrition: Basic knowledge of Nutrition: Definition and importance of study of Nutrition. Basic Food Groups: definition, types of food groups, functions of food. Nutrients and their classification: Carbohydrates- Significance, nutritive values, functions sources and deficiency. Proteins- Significance, nutritive values, functions and sources and deficiency. Fats and Oils- Significance, Nutritive values, functions sources and deficiency 

Unit II










Teaching Hours: 08
Mineral Elements: Calcium: Significance, nutritive value, functions, sources and deficiency. Iron: Significance, nutritive value, functions, sources and deficiency. Iodine: Significance, nutritive value, functions, sources and deficiency.

Unit III









Teaching Hours: 08
Fat soluble vitamins: Vitamin A: Functions, sources and Deficiency .Vitamin D: Functions, sources and Deficiency. Vitamin E: Functions, sources and Deficiency. Vitamin K: Functions, sources and Deficiency .Water Soluble Vitamins. B-complex Vitamins Functions, sources and deficiency. Vitamin C: Functions, sources and Deficiency. Water: Its importance and functional values 

Unit IV









Teaching Hours: 08
Green leafy vegetables: Significance and Nutritive composition: Fiber: Significance and role of fiber in the body. Benefits of fiber. Harmful effects of low fiber in the diet.

Unit V 









Teaching Hours: 08
Malnutrition: Meaning and Definition. Causes and effects of maternal malnutrition. Causes and effects of malnutrition in children. Guideline for planning balanced diet. Methods of cooking: Conservation of nutrients, Enhancing Nutrient content. Food Adulteration: Types of adulterants, Common adulterants used on various eatables, Detection of Food adulterants. Food safety: Food contamination, Contamination caused by chemical and micro-organism. Food poisoning, Food Infection, Food Intoxication.
COURSE OUTCOMES
1. After studied Unit I, The student will be able to understand the basic concepts in nutrition 

2. After studied Unit II, The student will be able to discuss the relationship between food, health and diseases

3. After studied Unit III, The student will be able to gain knowledge in the various types of vitamins and their functional values.
4. After studied Unit I, The student will be able to assess the diseases caused by deficiency of vitamins and minerals.
5. After studied Unit I, The student will be able to practice dietary habits that contribute to health life style

Text Books
1. Bakhru H.K. -Vitamins that Heal: Natural Immunity for Better Health. Noida Saurabh Printers Pvt Ltd 2007

2. Reddy S. R. 1997- Teaching health and Nutrition. New Delhi: Commonwealth publication 1995

Supplementary Readings
1. IGNOU Publications- Nutrition for the community. New Delhi 1996 

2. Lawrance Helen- Well-being for women. Scotland: geddes and Gosset 2004 

3. Morter Ted M- Health and wellness. New Delhi: Pustak Mahal 2000 

4. Mudambi, Sumathi R and Shalini M Rao – Food Science. Wiley Eastern Ltd 

5. Rajadhyaksha, Medha S and SukanyaDatta- The Secrets of Proteins. New Delhi, National Book Trust 2000 

6. Roday S – Hygiene and sanitation in food industry. New Delhi Tata McGraw Hill Publishing 2006 

7. Samraj Edison – Best of Health. Pune: Oriental Watchman Publishing 1994  

8. Singh Jyothi- Handbook of Nutrition and Dietetics. New Delhi: Lotus Press 2008 

9. Srilakshmi B – Nutrition Science. New Delhi New age International Publishers 

10. Venkataiah S. Teaching Food and Nutrition. New Delhi Anmol publications Pvt Ltd. 2002
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