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(57) Abstract : 
The invention relates to an advanced electronic Human Resource Management (e-HRM) system driven by Artificial Intelligence (AI) designed to optimize organizational productivity and enhance employee performance. The 
system integrates various HR functions, including recruitment, performance management, employee engagement, and learning and development, into a unified platform. It utilizes AI technologies such as machine learning, 
natural language processing (NLP), and predictive analytics to automate routine HR tasks, provide real-time performance insights, and facilitate personalized employee development. Key features include AI-based candidate 
screening, real-time performance monitoring, personalized learning paths, and predictive modeling for employee turnover. By leveraging AI, the system enables HR managers to make data-driven decisions, improve 
employee satisfaction, reduce turnover, and align HR strategies with organizational objectives, thereby transforming HR operations into a strategic driver of business success. 
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